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ART SHULTZ 1902 - 1988 


By JOHN SINCLAIR 

To many of our Local 222 members, 
Art Shultz is only a name. However, he 
was a pioneer member of Local 222 and 
was the first Financial Secretary of Local 
222, a position he held from 1937 to 
1951 when he went to work for the 
U.A.W.A. International in Toronto as 
Director of their Citizenship Depart¬ 
ment. 

In past conversations, Art had the op¬ 
portunity to reflect upon his involvement 
with the Local, why it achieved the suc¬ 
cess it did, in spite of Government and 
Company opposition to it, and what the 
underlying reasons were that brought 
about the drive to organize a Union and 
go on strike. 

To Art, it was a combination of things 
that brought about the Union in 1937. 
It was a period of economic depression, 
and people who were working in the 
plant were looking for a means of job 
security. Having their jobs was entirely 
at the discretion of the foreman; he de¬ 
cided if you would be recalled or not. 
“I can remember not being able to rent 
an apartment because I worked in the 
Plant, and the apartment owner feared 
that I would not be able to pay the rent 
because I was a line worker at GM.” 

In addition, many of the workers who 

worked at the plant at that time had come 
from Great Britain and were familiar 
with trade unions and social democracy 
with the British Labour Party. They 
were also aware of the growing distinc¬ 
tion between management and the line 
workers. One of the great sayings that 
expressed the need for change in work¬ 



ing conditions came from Ed Cheetham, 
who said, “Lincoln didn’t free the slaves 
— he just transferred them to the Chev 
line in Oshawa.” 

So it was a combination of things. 
The time was right, there was a social 
movement out there that was trying to 
improve the lot of the working poor, 
and many of the people coming from 
the British Isles, who were familiar with 
trade unions and co-ops, were part of 
that movement and also worked at 
General Motors. 

“The media, through radio and news¬ 
papers, made us aware of John L. Lewis, 
President of the CIO, forming industrial 
trade unions, rather than craft unions, 
that would make it easier to form one 
large union rather than have numerous 
small Craft Unions, which seemed more 
logical for the Oshawa situation.” 

From that first contract, there were 
many notable achievements, but, to Art, 
the most notable was the establishment 
of a five-minute rest period in the morn¬ 


ing and afternoon. “It made us feel that 
we weren’t slaves to the machines, that 
we had some control over them.” 

“We also had job security. Before the 
contract, you could be dismissed at any 
time, and many men, as they approached 
the age of forty, were dismissed because 
it was felt that they could not keep up 
with the line. The contract prevented 
this and kept many good men working 
once they were over forty.” 

“The most important thing it did was 
bring democracy into the workplace. 
Prior to 1937, the only way to make 
your complaints known was through a 
sit-down or tell your foreman your con¬ 
cerns, which might bring about dismis¬ 
sal. The establishment of a Grievance 
Procedure provided us with some means 
of discussing and settling disputes with¬ 
out fear of reprisal. 

It also brought us recognition, al¬ 
though the first contract was between 
General Motors and its Oshawa employ¬ 
ees. General Motors refused to recog¬ 
nize the International Union, but the 
contract ran concurrent with Agree¬ 
ments in the United States, the UAWA. 

This recognition paved the way for 
future contracts, and allowed the Union 
to grow and develop into the organiza¬ 
tion it is today, an organization based 
on members, members who work not 
only at building cars or making glass, 
but also work at being responsible citi¬ 
zens of their communities and enriching 
their communities that benefit all.” 

There is no doubt about it. Art contri¬ 
buted a great deal in his support of the 
Union, and will be sadly missed by all. 




ir in advance as 


LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond St. East 

Please plan to attend Any changes in this schedule 
will be posted in 
is possible. 


CAW National Contact 
Hockey Tournament 

Saturday, January 28th 
and Sunday, January 29th 

Hosted by 
Local 222, Oshawa 

at 

Oshawa Civic Auditorium 
Games Start 8:00 a.m. Saturday 
Free Admission 
Bar Privileges on Saturday 


S & A FORMS 

Anyone requiring Sick and Accident forms on or after 
December 1st, 1988, must phone Metropolitan Insurance in Ot¬ 
tawa. Forms will be mailed to you at home. You Cannot pick 
up S & A forms at the S & A Benefit Counter in the South 
Main Office as of December 1st, 1988. 

FOR S & A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 

If you are in Area Code 519, use 1-800-267-8536. S & A 
Forms should be returned to Metropolitan via regular mail using 
the envoleope provided or envelopes may be sent by inplant 
mail to the Benefit Office to be sent to Ottawa by Daily Courier 
Service. 

Ron Gay, Insurance Representative 


Open Letter to Geoxge Feapples 


By JOHN KOVACS 
1st Vice-President 

Dear Sir: 

This letter is about “dollars and 
sense”. It is about Christmas, family, 
hardship, understanding, cooperation, 
success and fu¬ 
ture. 

Right about this 
time hopefully I 
grabbed your at¬ 
tention. I will try 
to be brief and 
clear why I chose 
this route to com¬ 
municate with you 
on the subject 
matter, which oc¬ 
cupies the mind of 
every laid-off employee from the Car 
Assembly Plants, A and B system. 

As you know there are over 10 
thousand of your employees out on a 
lengthy lay-off. A little over 5 thousand 
employees are off since early July, and 
another 5 thousand employees are off 
since the 4th of November. 

These are your employees who’s 
helpful cooperation you will have to rely 
on tremendously, to kick off your new 
model the “Alumni” — to make this car 
the best selling product of the future. 
There is no question your corporation 
invested heavy in the “Autoplex” — and 
these lay-offs are part of the remodeling 
— changing over the whole Car Assem¬ 
bly Auto Plants. We have to, and we 
do understand that. 

As you are most likely aware, a large 
number of these employees are not 
scheduled to return to work till the mid¬ 
dle or late part of January in 1989. You 
may also have knowledge that the 
Christmas holiday pay is payable to all 


Plant 1 employees according to the 
model change agreement, and all Plant 
2 employees will also qualify to receive 
the Christmas Holiday pay as long as 
they return to work by the 13th of Jan¬ 
uary 1989. 

It is my understanding that during the 
discussion between the Shop Committee 
and your management personnel, 
everyone took it for granted that Christ¬ 
mas pays would be paid at the appropri¬ 
ate time, same as when an employee is 
working. To be fair, our contractual lan¬ 
guage is very clear concerning laid off 
employees upon qualification. It is to be 
paid when the employee returns to work. 

I have.been attending your GM 10 
classes on a weekly bases every Friday, 
and talking to my Brothers and Sisters, 
mostly on benefits, and how these lay¬ 
offs affect their negotiated benefits. The 
past 4 weeks most of the questions con¬ 
cern the Christmas Holiday pay, and the 
distribution of such. 

After a short discussion with your 
hourly rated paymaster, it became very 
clear that your Company will not pay 
out any Christmas pay till the second 
week after the employee returned from 
the lay-off. In short, when the employee 
returned, a full work week will be cre¬ 
dited/ worked hours plus S.W.W./ but 
payment for that week will not be distri¬ 
buted till the following week Friday after 
the employee worked the second week. 

So on that first pay cheque, you will 
receive 5 days/ 40 hours/ Christmas 
Holiday pay for the Christmas week and 
you will also receive 1 day/ 8 hours/ 
Holiday pay and 32 hours S.W.W. pay 
for the first week of 1989. If the em¬ 
ployee returned to work on the 9th of 
January 1989, he or she will receive the 


Christmas Holiday pay on the 20th of 
January 1989. 

Many of your employees expressed 
anger, concerns, and disappointment. 

Sir, when you are on a 6-7 month 
lay-off, and you receive 66 percent of 
your regular weekly income — yes 66 
percent not 95 percent, as the general 
public would like to believe — but will 
talk about that some other time — there 
isn’t much chance to save up some 
money for Christmas. 

Can you imagine the feelings in the 
young father’s heart when his child is 
looking for the pair of skates under the 
Christmas tree, and he knows all along 
it will not be there. In some cases, there 
may not even be a tree. 

The U.I. Commission made sure that 
they would not be mistaken for Santa 
Claus and programed their computer, so 
no GM employee will be paid for the 
two weeks Christmas Holiday period 
during their lay-off. This is due to the 
cooperation between management and 
policy groups from your Company with 
the Local C.E.C. office here in Oshawa. 

So Christmas does not look very 
bright for some 10 thousand of your re¬ 
liable, faithful employees. 

YOU CAN CHANGE IT 

Well Sir, I have to conclude, I sat 
through some of your GM 10 Seminars, 
and watched and listened to how some 
of your senior managers go all out as 
they tried to convince your employees 
how very important that we all together 
make the new model a complete success. 
How important is everyone’s coopera¬ 
tion to build a good quality car. 

It would be a terrible mistake if some¬ 
thing is not done for your people by 
paying out this holiday pay at Christmas 


time. You know I keep remembering 
the words of Vic Pratt, who is one of 
your senior managers who in all honesty 
is one of the most articulate and most 
listened to personnel on your program. 
You can tell he is impressive — by talk¬ 
ing to the employees who attended the 
classes. 

You know what he said? — “For 
every paragraph in the Collective Agree¬ 
ment, some managers somewhere in the 
system screwed up in the past” — right 
on. 

Your comptrollers and senior finan¬ 
cial management staff are looking at the 
figures in your North Main Office which 
tells them that the payroll for 5 thousand 
people on the Christmas pay is 1 million 
dollars. So in the Car Assembly A & B 
System, you’ll be looking at the neigh¬ 
bourhood of 2 million dollars. There is 
no question you have to pay this money 
out, but if you can hold on to this money 
for an extra 4 to 6 weeks, your people 
are looking at a large amount of savings 
for your corporation. 

But is it worth it? Look how much 
money you poured into your GM 10 
training? Look how much effort, and 
hard work will all go down the drain 
over some stupid decision on immediate 
profitability. You have to evaluate if the 
interest on 2 million dollars for 4 to 6 
weeks is worth turning 10 thousand of 
your employees against your Company. 

You, as President of GM Canada, can 
help to correct this situation. You as 
President of this Canadian operation can 
send a memo to the paymaster and order 
payments for the Christmas Holiday 
period. 

Judging by the mood of your employ¬ 
ees, it may be the most important deci¬ 
sion you ever made. 


Thank you for reading my letter. Your 
reply would be most welcome, but your 
decison positive or negative, will be out¬ 
lined in future issues of our paper. 

Respectfully yours, John Kovacs 

CLOSING MESSAGE 
Happiness lies not in the mere posses¬ 
sion of money. It lies in the joy of 
achievement, in the thrill of creative 
effort. The joy and moral stimulation of 
work no longer must be forgotten in the 
mad chase of evanescent profits. 
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Pensioners’ Health Care Benefits 1 District #11 


By RAY FINNEY 
Pension Rep. 

The Company contributes the full pr¬ 
emium on subscriptions for health care 
coverage for you and your eligible de¬ 
pendents, provided you have ten (10) 
years of credited 
service and are 
eligible to receive 
a pension benefit. 
Your health care 
coverage consists 
of: 

HEALTH CARE 
Semi-private 
room, including 
meals and general 
nursing services. 
Laboratory, X- 
rays, drugs, use of operating room, 
several other services. 

MEDICAL CARE 

Physician’s care. Diagnosis and treat¬ 
ment of illness or injury. One annual 
health examination, surgery. Anesthe¬ 
tics, X-rays, eye examinations, other 
services. 

PRESCRIPTION DRUGS 

Prescription drugs at 35c payment for 
each prescription or refill. 


PROSTHETIC APPLIANCES 

For replacing or repairing body parts, 
or malfunctioning body parts. 

DURABLE MEDICAL 
EQUIPMENT 

To purchase or rent items such as hos¬ 
pital beds, crutches, electric power scoo¬ 
ters, wheel chairs, and other items, as 
well as certain chiropractic treatments. 

NURSING HOME CARE 

For employees and eligible depen¬ 
dents residing in and receiving daily care 
in approved licensed nursing home or 
home for the aged. This coverage is for 
semi-private accommodation. Home for 
the aged patient must meet same eligibil¬ 
ity for extended care as specified for 
nursing home care. 

DENTAL 

Some 100% payable benefits are: One 
exam and cleaning of teeth every 9 
months; X-rays once every 9 months; 
Emergency treatment; Extractions on 
oral surgery; Anesthetics; Root canal 
and gum treatment; Some repairs to den¬ 
tures and teeth; Some 50% coverage of 
dental fees; Installing dentures, bridges; 


Replacing dentures and brace work in 
certain cases. 

MAXIMUM BENEFIT PAYABLE 

$1,000 annually per person (exclud¬ 
ing orthodontic); $1,250 lifetime for or¬ 
thodontics (persons under 19 years). 

VISION BENEFITS 

Lenses (with prescription change); 
Regular (once each 12 months); Frames 
(once each 24 months); Subject to a 
$7.50 co-payment; Contact lens maxi¬ 
mum $120. 

HEARING AIDS 

Once every 36 months. 

OUT-OF-PROVINCE 
HOSPITAL, SURGICAL 
MEDICAL 

If your require treatment out-of-pr¬ 
ovince, (or out of country), as a result 
of accident or emergency, or if referred 
by a physician, in many cases this serv¬ 
ice may have to be paid for directly “in 
cash” and may be refunded by the “car¬ 
rier” upon filing claim with supporting 
documents. 

If you leave the province per¬ 
manently, you must change some or all 
of your Health Care Benefits at your 
local GM Benefits Office before you 
leave the province. 

If you incur covered expenses, pay, if 
required, applicable charges, accumu¬ 
late all bills, receipts, and supporting 
documents, complete claim form. 

Example: employee has a bill from 
Florida for $3,000. Hospital billing: 
$3,000.; OHIP pays $465; Balance: 
$2,535. Green Shield Semi-Private pays 
$90. Green Shield out-of-province pays 
$2,445. 

A toll free number, in case of me¬ 
dical emergencies, is provided 
through your MEDEX card. 

As you can see, when you retire, all 
health care benefits and all other benefits 
you and your dependents had when you 
were employed will still apply. 

If you have any problem with your 
pension or your in-plant pension, call 
my in-plant phone number: 644-1277. 


By GEORGE KNOTT 

I attended the second CAW Constitu¬ 
tion Convention in Ottawa in November 
7, 8, and 9. As some of you may already 
know, our dues structure was changed 
permanently at 
this convention. 
Local Unions used 
to receive 38% of 
the dues dollar, but 
will now receive 
42%.The National 
Union General 
fund will receive 
33% instead of 
30% of your dues 
dollar, 1% more 
will go to Educa¬ 
tion, 2% becomes 3%. The 8% increase 
to 3 areas of our Union had to come 
from somewhere and that somewhere is 
our Strike fund. That my friends, was in 
the opinion of our 16 GM Unit delegates, 
a mistake for the Autoworkers employed 
by the Big 3. 

The reason that the resolution to re¬ 
duce our strike commitment passed so 
easily is based on a number of factors. 
The way the resolution had four policies 
jammed into one resolution was a purely 
political decision. 

Many smaller Locals are in trouble 
financially and were prepared to accept 
anything that increased Local finances. 
Many smaller industries do not make 
what we earn, so $150 after the 4th week 
of a strike is a major gain. There is little 
doubt that Port Elgin had to be paid for. 
Why it jumped from $9 million to $30 
million was never explained nor who 
was responsible. The smaller Locals had 
their eyes only on the Local increase and 
strike pay increase. 

It is unfortunate but our arguments 
were ignored and never answered. 
Brothers Dan Kewley and Dave Sitaram 
were the spokesmen for our delegation 
and they did a commendable job. The 
arguments they put forward could not 
be refuted. The biggest problem they had 
to overcome was having the 4 policies 
as one resolution. Had the 4 policies 
been dealt with separately, the National 
would not have been successful in their 
obscene grab of 3% plus all 50% of inter¬ 
est from the strike fund permanently, 
plus $30 million to bail them out of their 


Port Elgin overrun. Just as a further note, 
80 appointed staff representatives re¬ 
ceived $6,000 more per appointed rep. 
Plus they will all now receive 3% in¬ 
crease instead of 2%. Plus an additional 
$2,400 over the life of the agreement. 
We also voted against these increases 
because our own members haven’t re¬ 
ceived a 3% raise since the 1979 con¬ 
tract. 

Reducing the amount we put into the 
strike fund by 8% could very easily be 
interpreted by Corporations as a weaken¬ 
ing of our resolve to use the strike 
weapon when necessary. National reps 
will be exerting their influence to settle 
at all costs, whether it is a good contract 
or no. Should this permanent dues struc¬ 
ture change could result in hampering 
the big 3 negotiations, the smaller Locals 
may not see it yet but it will affect them. 

The Autoworkers started this Union, 
by and large, 50 years of Autoworkers 
have initiated many major contract gains 
within the Labour movement of Canada. 
As the success of the Big 3 contracts go, 
so goes the rest of the Locals who have 
joined the CAW. When we are success¬ 
ful, so are they, I am not stating that to 
brag or belittle, it is an economic fact 
of our industrial power. 

The CAW Constitution is the agree¬ 
ment between the National Locals and 
their membership. The lumping of 4 po¬ 
licies into one is the most blatant exam¬ 
ple of “smoke and mirrors bargaining” 
I have ever seen. I think we all remember 
where the smoke and mirrors statement 
comes from. The whole resolution ap¬ 
peased some smaller Locals but the main 
grabber of funds was the National Union. 
They played to an audience with a clear 
anti-Big 3 bias, and anti-Local 222 be¬ 
cause we are large, successful and profit¬ 
able. If this trend continues, it seems to 
me that someday the Big 3 in the Auto 
Industry will have to seek restructuring 
of the Union they started, built and 
financed to have control of their own 
destinies. In my opinion, the Big 3 are 
being asked to finance their own demise 
while the National plays politics against 
the contract pattern-makers. Sooner or 
later, the National will pay for the poli¬ 
tics it plays. For now though. I’d say 
they’ve got a $30 million dollar head 
start, an extra 3% and 50% of our strike 
interest. 



Service Rep Report 




Car Plant Chairman’s Report 


By GENE BERGERON 

On Oct. 28-29-30th, the Service Reps 
attended at WCB Conference at the new 
CAW Educational Centre in Port Elgin. 
This seminar in my opinion was very 
educational and 
was a benefit to 
everyone who at¬ 
tended. Dr. Robert 
Elgie, chairperson 
of the WCB was in 
attendance as 
were five senior 
hearing officers. 
Dr. Elgie spoke on 
the re-structuring 
of the WCB as 
well as Bill 162. 

He mentioned the new ISU Unit that 
services Oshawa General Motors and its 
success. Because of the co-operation be¬ 
tween our Local Union and the new ISU 
unit, 71 people were successfully re¬ 
turned to gainful employment within 
their seniority and medical restrictions 
that otherwise might not have been suc¬ 
cessful in returning to gainful employ¬ 
ment. 

The senior hearing officers conducted 
a mock appeal hearing in an effort to 
help all benefit reps with future appeals. 

I would like to give you a few statis¬ 
tics concerning the injured workers in 
the Province of Ontario and then try and 
explain some very important steps a 
worker must follow in the event he or 
she has a work-related accident. 

In 1987, 442,080 people in the Pro¬ 
vince received some form of compensa¬ 
tion. That means that at least 14.4% of 
all workers in the Province went on com¬ 
pensation in 1987. These are the new 
claims that were filed in that year. At the 
same time, 116,384 workers received 
WCB Pensions for earlier injuries. These 
116,384 workers are the permanently 
disabled. This means that as of 1987, 
3.8% of all Ontario workers had been 
permanently injured at work. However, 
we know that these numbers are prob¬ 


ably low because many workers who are 
injured at work do not apply for compen¬ 
sation. In some cases they apply for sick 
benefits and in many cases they receive 
no benefits from any source. There are 
also employers who “encourage” you to 
go off on sick pay because it is cheaper 
for them. 

STEPS TO FOLLOW 
WHEN AN 

ACCIDENT OCCURS 

1) The first obligation is for the 
worker to report the accident to the em¬ 
ployer. 

2) The employer must report the acci¬ 
dent to WCB even if the employer disa¬ 
grees with the claims, they must send 
in a report. 

3) Disablement, aggravations and 
disease claims must also be reported. 

Under the present WCB Act, the term 
accident includes a provision for com¬ 
pensation for “disablement” claims. The 
term “disablement” was added to the Act 
in 1965 to cover the situations in which 
a worker was injured through sprains and 
strains. 

Theoretically the disablement provi¬ 
sion was designed to cover these situa¬ 
tions in which there had been a gradual 
increase of pain over an extended period 
of time. 

In practice, the Board often denies 
these claims. In fact, to get a disable¬ 
ment claim allowed, the board de¬ 
mands that the worker prove that there 
was a sudden onset of pain at work, and/ 
or that there was something new or un¬ 
usual about the period just preceding 
the lay off. They tend to look for things 
like speed up, transfers or particu¬ 
larly heavy work loads. 

While it becomes easier to get some 
forms of repetitive strain injuries like 
carpal tunnel syndrome and tendoni¬ 
tis accepted by the WCB, back claims 
that are the result of repetitive lifting 
or twisting over long periods of time 
are often denied. 


RECURRENCE EXAMPLE 

Imagine that an injured worker fell 
down a flight of stairs and went on com¬ 
pensation in January 1981. He or she 
went back to work in November 1981. 
In 1988, the old injury acted up again 
and the worker was forced to lay off 
work. At this point, he or she applied to 
WCB for lost time benefits for a recur¬ 
rence of the original injury. So far every¬ 
thing seems OK. However, after sending 
in all the medical information, ten weeks 
later the claim has been denied. The 
injured worker doesn’t understand what 
has happened. 

What has happened is that WCB only 
allows recurrence if two conditions 
have been met. The first is called “con¬ 
tinuity of complaint.” They want the 
worker to prove that he or she com¬ 
plained of a problem from 1981 to 1988. 
Second, they required the worker to 
prove “continuity of treatment.” This 
means that they want proof that the 
injured worker saw a Doctor for the 
problem periodically from 1981 to 
1988. If these conditions can’t be met, 
WCB will deny the claim, arguing that 
if the worker went back to work in 1981, 
he or she must have been 100% well. 
“If there is no continuity then how 
could it possibly be a recurrence of 
an old injury?” 

Based on the above, please do not let 
first aid or anyone from the company 
talk you into a recurrence. You know 
if you have continuity or not. If not, 
then you must insist on it being a new 
accident. 

As always, many members do not read 
all the articles in our paper, so if you do 
read this article, please mention it to 
your co-workers and friends just in case 
they may be unfortunate enough to be 
injured on the job. 

Also remember, an accident is some¬ 
thing unsuspected — slip — trip — 
fall, etc. If you have any doubts, please 
contact us at the Union Hall. 


By DON THOMPSON 

CHRISTMAS PAY 
There has been a lot of rumours of 
when the Car Plants will receive their 
Christmas pay. Some members of Man¬ 
agement are telling their employees it 
will not be paid 
until after you re¬ 
turn to work, this 
is to make sure 
you qualify. 

I have met with 
Plant One Super¬ 
intendent Vic Pratt 
along with Rick 
Jess, the Car Plant 
Labour Relations 
Rep, to straighten 
this situation out. 
I pointed out that it was the Union’s in¬ 
tent when negotiating the Model Change 
Agreements, that we wanted our mem¬ 
bers to receive their Christmas pay the 
same as if they were at work, that would 
be on Jan. 6th, 1989. Vic Pratt has as¬ 
sured me this was his intention also 
when negotiating the agreement with the 
Union. This situation should be straight¬ 
ened out by the time you are reading this 
article. 

It is very important that you return 
to work on the day your recall states. 

PLANT ONE “B” BODY 

If you work in plant one you will re¬ 
ceive a phone call or failing that, you 
will receive a registered letter informing 
you what day and shift you are to return 
to work. 

PLANT TWO “A” BODY 
If you work in Plant Two, Manage¬ 
ment have already informed you on what 
date you are to return to work. Those 
dates have not changed, they are as fol¬ 
lows: Plant T\vo Body in White — Janu¬ 
ary 3, 1989; Plant Two Paint Shop — 


January 3, 1989; Plant Two Hardware — 
January 9, 1989; Plant Two Chassis — 
January 11, 1989. 

Remember, if you fail to report on 
your recall date, you could lose your 
Christmas Holiday Pay. 

If you have changed your address or 
phone number, it is important you notify 
GM at the Employment Office on Park 
Road, also at the Union Hall. 

QUALITY NETWORK 

There are rumours in the Plant that 
would have you believe that I am a full 
supporter of the Quality Network pro¬ 
gram that GM is introducing in their 
Oshawa Plants. This is not true. I sat 
through this program, at the end I stood 
up and told Management that I agree 
100% with quality, but as an elected 
Union Rep, I could not agree with this 
program as a whole. I spoke loud and 
clear on my objections, as did other 
Union Reps who have also attended this 
program. 

Also, for the record, I have never at¬ 
tended any Leap courses and have no 
intention of doing so. It is my responsi¬ 
bility as Car Plant Chairman to represent 
the membership as I have done in the 
past and will continue to do so in the fu¬ 
ture. 
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Truck Plant News 


By MIKE LEVEQUE 
Committeeman 

Just prior to hunting season, a Brother 
on the hardware line stopped me and 
inquired about receiving time off the first 
week in November. He wanted to know 
if it would be wise 
to ask for time off 
during the hunt. I 
told the Brother 
no, don’t ask as 
you are sure to be 
turned down. Be¬ 
fore telling the 
guy this, I took 
several things into 
consideration: 
How much time 
has the guy 
missed? Who had already been granted 
time off in his group? I also had to take 
into account who is the supervisor in¬ 
volved. The first question was easy as 
the guy had missed only 2 days in the 
past year. The second question took some 
inquiries in the group and I found out 2 
senior Brothers had already been granted 
time off for the hunt. This is not a lot 
of people to be absent at once but when 
I looked at who the supervisor was, it 
did nothing to give me any confidence 
the guy would be granted time off. 

Another thing I also had to consider: 
what if I told the Brother to go ahead 
and ask and he gets turned down? The 
man would figure, and rightly so, “What 
the hell does this guy know?” 

The Supervisor was Barry Prentice 


and having been burned by this foreman 
before, I had absolutely no desire to get 
burned again. I therefore took the safest 
route and told the guy how to take the 
time off and let the company replace the 
hunter however they liked. 

At one time this problem would have 
been handled in a humane and sensible 
manner. Not any more. Until current 
Truck Plant management sits down with 
the elected reps and talks out some of 
the major problems, the company can 
only expect more of the same type of 
treatment. 

LIGHTER SIDE OF 
ABSENTEEISM 

Recently, a supervisor in the Truck 
Plant called up an absentee employee 
and asked, “Why wasn’t he at work?” 
The Brother started to explain his hound 
had a batch of pups and their mother 
absolutely refused to look after them. 
His wife was also sick so she couldn’t 
look after the pups. The foreman listened 
to half the story and then said, “Get here 
tomorrow or else!!” Sure enough the 
next morning the guy came to work. He 
also had a cardboard box with him. In 
the box were 6 very uneasy hound pups. 
The pups stayed in the box all day, cared 
for by other assemblers on their break, 
and the guy worked on the line all day. 
At the end of the shift away went the 
Brother with his pups. 

P.S. I didn’t mention the supervisor’s 
name for one very simple reason. He 
caught on how the system works and is 
now out on sick benefits. 



No Mincing of Words 
On Quality Network 


By PAUL GOGGAN 
Vice-Chairman, GM Unit 

“First of all we need a definition. The 
Quality Network Mission is a program 
of institutionalizing GM's people beliefs 
and values to achieve total customer sat¬ 
isfaction through 
people, teamwork 
and continuous 
improvement. 

Now one of the 
first steps which 
the Quality Net¬ 
work program 
must take in the 
plant in order to 
capture power is 
to have as many 
union representa¬ 
tives buy into the program as possible. 
They can do this by giving company 
credit cards and company cars to union 
rep's to go on company paid trips. In 
order to capture the unions power they 
must disrupt and destroy the labour 
movement. They must divide the union 
and rob them of their power." 

With the introduction of the Quality 
Network program the workers in the 
plant have been suddenly confronted 
with the chilling realization that GM is 
out to destroy, in one fell swoop, both 
their working rights and their Union. 

Gone is the New Management Con¬ 
cept, so Christian-like during 1987 when 
their media magicians were projecting 
the “new” image of the born-again “Mr. 
Nice Guy.” In its place we now see the 
real General Motors, the Dr. Jekyll and 
Hyde role, who many felt all along could 
never change their ways. 

This is not a new beginning for GM. 
This is not a fresh start. This is as one 
area manager explains, a “sham right 


from the beginning” and the deeds of a 
ruthless corporation driven by an insatia¬ 
ble lust for power and a total disrespect 
for its workforce. 

This is a serious business. This is not 
fantasy land we’re dealing with here. 
This is the real world of corporate power. 
If you think the old system of working 
in the plant was unfair, dehumanizing 
and miserable, wait until you see the 
new improved version that General Mo¬ 
tors has designed for you. It all starts 
with your first week of training in Group 
Dynamics. 

I’m certain to be condemned by the 
censors of freedom for such vitriolic fro¬ 
thing of the mind but still my position 
must remain for I detect a sinister plot 
afoot that far outweighs any of the 
vehemence found in these somewhat de¬ 
tracting remarks. 

I see the company’s actions as the be¬ 
ginning of the end for workers, it is un¬ 
likely to improve job security but it is 
likely to undermine solidarity and mili¬ 
tancy. 

Nowhere in this program is to be 
found anything supporting the com¬ 
pany’s contention that cooperation and 
consultation with the affected parties 
Were the guiding factors in its concep¬ 
tion. I dare say this program is the work 
of a madman burning with a feverish 
desire to rid the earth of all workers’ 
rights to free association, collective bar¬ 
gaining and withdrawal of one’s labour. 

One last critical point to ponder in 
this tragic hoax is the role being played 
by the Chairman of the Shop Committee. 
Why has a Policy Grievance not been 
filed by the Union or any serious investi¬ 
gative work into the far-reaching reper¬ 
cussions of this program been done? 

General Motors must be stopped! 



Bring along 
your 

beef 



) ATTEND UNION MEETINGS) 


2nd Constitutional Convention 


By DAN KEWLEY 
Zone 22 Committeeperson 

The most important change to come 
out of the Constitutional Convention in 
Ottawa was undoubtedly the permanent 
restructuring of how our dues dollar is 
spent. Prior to this 
Convention, 38% 
went to the Local 
Union, 2% for 
Education, 30% to 
operate the Na¬ 
tional Union Gen¬ 
eral Fund, and 
30% to the Strike 
Insurance Fund. 
WHYTHE 
CHANGE? 
The two major 
reasons for the changes are that Port El¬ 
gin’s estimated cost of $9 million be¬ 
came $30 million and the National 
Union General Fund has an operating de¬ 
ficit. 

STRIKE FUND 

The total assets of the Strike Fund as 
of August 31st was $58 million. Over 
$20 million of that is tied up in buildings, 
which leaves just over $37 million in 
liquid funds. As the total assets of the 
fund were near $60 million, a number 
of Locals went to the Convention seek¬ 
ing a 10% rebate from the Strike Fund 
provided the Strike Fund was near the 
$60 million level. 

LOCAL 222 OPPOSES 
RE-STRUCTURING 

We from Local 222 opposed vocally 
and by vote the new dues structure. Re¬ 
solutions and Constitutional Amend¬ 
ments had to be sent to the National 
Secretary Treasurer 4 weeks prior to the 
Convention. The Constitution and Reso¬ 


lution Committees met 1 week prior to 
the Convention so the Resolutions Com¬ 
mittee had plenty of time to print a com¬ 
plete report. 

On the first day of the Convention, 
the Resolution Committee informed del¬ 
egates that the rebate resolutions were 
turned down. Instead of having that reso¬ 
lution that replaced the rebate, we were 
told it couldn’t be ready until 2:15. 

At 2:15 we were handed the new reso¬ 
lution and the lights were turned off for 
a half hour to see a film. The movie 
ended, lights went on, the resolution was 
read and opened for discussion. The new 
resolution contained 4 major policy de¬ 
cisions lumped into one 2 page resolu¬ 
tion. 

Those policies were a) that $30 mil¬ 
lion be transferred from the strike fund 
to pay for Port Elgin, b) that in the 4th 
week of a strike, strike pay will go up 
to $150 per week, c) that the following 
permanent dues structure be put in the 
Constitution: Locals would get 42% in¬ 
stead of 38%, the National would receive 
33% instead of 30%, Education would 
receive 3% instead of 2% and the Strike 
Fund would receive 22% instead of 30%, 
and d) that the National Union may take 
50% of all interest generated by the 
Strike Fund. 


WHY WE OPPOSED 
THE NEW STRUCTURE 
We opposed the dues structure and 
motion for a number of reasons. When 
you set aside over $21 million due from 
Local Union Mortgages and National 
Union Building fund that left just over 
$37 million liquid funds in the National 
Strike Fund. Taking $30 million from the 
Strike Fund leaves $7 million actual 
money in the total Strike Fund. Plus you 


have to consider that there is no evid¬ 
ence that Port Elgin will ever be self- 
supporting. 

In addition, 3% more goes from the 
Strike Fund to the National General Fund 
because they have a deficit. When we 
became a Canadian Union we were as¬ 
sured that the National could manage on 
their current finances. In January 1985 
we all received a document called 
“Building a New Union in Canada” that 
made that commitment. It also stated, 
“Since there is enough revenue to run 
the Union in Canada under the present 
dues structure, there should be no need 
for a change.” Besides taking an extra 
3% for the National, they scooped 50% 
of the interest from the Strike Fund. 

We took the position that to remove 
$30 million from the strike fund, reduce 
what goes in by 8% and scoop 50% of 
the interest is wrong. This permanent 
reduction to the Strike Fund could be a 
very important factor when bargaining 
in 1990 with the Big 3 in the Auto Indus¬ 
try. 

We also made it clear that we 
preferred a temporary rebate based on 
the Strike Fund’s health, not a permanent 
dues structure change that lessens our 
commitment to the Strike Fund. It was 
obvious that we were fighting an uphill 
battle but we did put our reasons before 
the Convention. Many smaller locals 
were only concerned with the 4% back 
to the Locals and the $150 after 4 weeks 
on strike. Many support the National po¬ 
sition regardless because they don’t want 
to offend anyone. Many did not under¬ 
stand the 4 Policies lumped into 1 and 
on Tuesday and Wednesday were asking 
when the rebate would come up. Tech¬ 
nically, what the National Union pulled 
off was legal; morally, it was offensive 
and sneaky. 



S & A Benefits During 
X-mas Holidays 


By LLOYD CLARKE 
Sickness and Accident Rep 

In the event that some of our members 
are not aware of the change at the Sick¬ 
ness & Accident Benefit office in the 
South Main Office building, I felt that I 
should do a short 
report as a remin¬ 
der: Phone Me¬ 
tropolitan for 
claim. 

Effective De¬ 
cember 1st you 

can no longer pick 
up your S & A 
claim forms at the 
counter as you 
have been doing 
for many years. 
You are now required to phone Metropol¬ 
itan Insurance in Ottawa between the 
hours of 7:30 a.m. to 4:30 p.m., Monday 
to Friday, by dialing 1-800-267-9636. If 
you are in Area Code 519, dial 1-800- 
267-8536. 

When you do make this call request¬ 
ing a claim, I would like to stress the 
point that you do not get carried away 
during your conversation with the Met. 
Approver. In other words you give your 
name, GM ID number, address and pro¬ 
per accident description. Of course they 
will require the Doctor’s name and last 
day worked. If the disability is due to 
sickness or you are going to be hospital¬ 
ized then it is very straight forward. 

I appreciate the fact that this is a big 
change compared to what we have been 
accustomed to but all we can do is try 
it on for size. If it works as well as it is 
with the S & A cheques coming from 
Ottawa then there should be no problem. 
However, if the membership experiences 
an unusual delays in receiving an S & A 
claim or receiving a cheque after the 
claim has been returned to Metropolitan, 
I would like to hear about it. I have 
already informed the company of my 
concerns regarding mail delays. 

S & A VS. HOLIDAY PAY 

There seems to be some confusion, 
especially by the members from Plant 
2, regarding their eligibility for the 
Christmas holiday pay while on Sick¬ 
ness and Accident benefits. Of course if 


you are on a continuous lay-off status, 
according to Area Chairperson Don 
Thompson, there is no problem in being 
eligible. However, the catch comes when 
your status changes to Sick Leave. The 
magic date in this instance will be Fri¬ 
day, December 16th. 

Prior to this date your status can 
change from lay-off to sick leave with 
no repercussions. However, you must be 
working or on a lay-off status on Decem¬ 
ber 16th. In other words if you were on 
S & A prior to, you must be declared fit 
to return to work (lay-off) for December 
16th to be eligible for Christmas pay. If 
not, you will receive S & A benefits in¬ 
stead. 

If, on the other hand, your lay-off sta¬ 
tus changed after December 16th that 
will not affect your eligibility for the 
Christmas holiday pay. 

If anyone falls into any of the above 
categories and you are still unsure of 
what to do it is imperative that you con¬ 


tact your S & A Rep before a mistake 
is made. It is difficult to open the S & 
A door after it is locked. 

DENTAL COVERAGE 

Once again I must remind you that if 
you have earnings in November (Train¬ 
ing) that enables you to have dental 
coverage for December. Also by receiv¬ 
ing your Christmas holiday pay makes 
you eligible for January dental coverage. 
There are no exceptions to this contrac¬ 
tual language. 

CONCLUSION 

May you and your family have a 
Merry Christmas and a Happy New Year. 
Please be careful as we want to see your 
smiling faces once again. 

In addition I would like to express my 
sincere appreciation to any member and 
their family who voted for me on Nov. 
14 to make my attempt at being elected 
as a Trustee to the durham Board of Edu¬ 
cation a success. 



CALENDAR OF EVENTS 

CAW 

Recreation 


By WALT TARASEWICZ 
Recreation Member 

FEBRUARY 1989 
National Curling Tournament 

Roseland Golf and Curling Club, Windsor, Ontario. Chairperson: Don 
Hatheway (519) 948-6839. 

MARCH 1989 
National 5 Pin 
Bowling Tournament 

Brantford, Ontario. Chairperson: Jack Dunn (519) 537-5942. 
National Chess Tournament 

London, Ontario. Chairperson: Jack Dunn (519) 537-5942. 

* Note: Must be CAW Member in good standing only. 
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FOR SALE 

WRECKING 1980 PONTIAC Parisienne, 
excellent front end, motor and transmis¬ 
sion, also other parts. Call: 728-1960 

OIL FURNACE, 14,000 BTU complete 
with tank. Call: 655-4325 

1977 MONTE CARLO, 305, 4 B., new 
brakes, exhaust, headers, good depend¬ 
able transportation, many new parts, 
$1500 or best offer, certified. Call: 623- 
7044 after 6 p.m. 

SNOWMOBILE, POLARIS Colt. Small 
organ, spinning wheel and table, loom 
size — 4. Call: 668-2739 

RADIO CONTROLLED car. Fox with ac- 
cessories. Call: 576-8056 

1987 CHEVY NOVA, 5 months old, 10,000 
kms, standard, rustproofed, like new, still 
under warranty, Alpine stereo cassette, 
$10,200 or best offer. Call: Debbie at 725- 
6743 

SPRINGBOK “Rocket”, 50 HP electric 
start, $5950 or best offer. Call: 434-7825 

NEW INGLIS washer and dryer, almond, 
warranty. $950 or best offer for both. Call: 
436-3080 

ANTIQUE TEA wagon, $175, Hoover wa¬ 
sher spinner, excellent condition, $175. 
Call: 728-2518 

USED BUILDING materials, valv. sheet¬ 
ing 32”x8’ and 10’. Pine boards: 2”x4”, 
2”x6”, 1”x18” wide, 2”x8” 1”x20” wide, 
1”x6”. Trusses and rafters. 1 farm gate. 
Call: 668-8960 

35 yards red carpet in one piece, very 
good condition. Philco stereo console 
AM-FM, like new. Call: 725-3152 

TRACTORS — FORD and Allis Chalmers 
with equipment. Upright piano, in good 
condition, must sell, best offer. Call: 728- 
0703 

COMPLETE SET Hanover kitchen cup¬ 
boards with counter top, birch finish, ex¬ 
cellent condition. Call: 723-1935 

1986 FORD CRUISER, double air, oak 
cabinet, furnace hot water, heater, Miche- 
lin, dual wheel, sleeps 4, dual fuel, attach¬ 
ment rebate. Call: 728-1796 

1973 PLYMOUTH CUDA, 340 4-speed, 
good condition, asking $2800. Call: 986- 
4336 or 1-705-277-3612 after 6 p.m. 

ENGLISH SPRINGER Spaniel pups for 
sale. Excellent Hunters. Call: 277-3350 

TIRES, SET of 4, 185-14” MS Uniroyal, 
good condition, $40. Call: 725-2456 

1988 GRAND AM LE, white and grey, fully 
loaded, 11,000 kms, turbo — 4 — mint 
condition, $16,500. Call: 436-6039 

53 SCENIC ACRES. New small cottage, 
800-ft. frontage on Hwy. 121, Haliburton, 
$49,900. Possible severance. Call: 723- 
7021 

1985 CHEVETTE, like new. New and 
used car battery, assorted automatic 
trans., assorted gas tanks, GM rims, 
Monza. Honda body parts. Call: 725-7249 

ASSORTED ALTERNATOR. 2 snow tires 
on GM rims, P225-75R 15” new. Assorted 
tires. 1980 Pontiac wagon tailgate. 1 RH 
fender. Call: 725-7249 

CAMERA — CANON T50 with 50 mm 
lens with case. Canon 70-210 zoom lens 
with case, flash, like new, worth $1100, 
asking $500. Call: 579-7728 

1984 MAZDA PU, auto, AM-FM, long box, 
liner, super cap, A-1 condition, best offer. 
Gas eye-level oven and countertop 
range. Call: 725-9585 or 434-5777 

BRENTWOOD 30” ELECTRIC stove, 
green, good condition, $195. Electro¬ 
home humidifier, $65. Call: 723-7249 

1978 PONTIAC STATION wagon. Green 
Excelite shed. Teal dining room suite. 
Weights and bench. Baseboard heaters. 
Carpets. Many more items. Call: 286- 
2764 

1982 CUTLASS SUPREME V6, power- 
steering, brakes, auto, air, rear window 
defroster, FM stereo, new tires, new ex¬ 
haust system, certified, $3900. Call: 728- 
5497 

DETACHED 3-BEDROOM house in 
Whitby, beautiful view, interlocking drive 
and patio, asking $164,900. Call: 433- 
1794 


UPRIGHT PIANO, good condition, $750. 
Call: 433-4707 or 432-3053 


1981 FORD LTD Crown Victoria, $2800, 
certified, loaded, good condition. Two 
boy’s BMX bikes — 16” wheels $40; 20” 
wheels $60, good condition. Call: 723- 
9488 


1988 CHEV BLAZER 4x4, white and 
black, loaded, 2.8 L fuel injected, 5-speed 
manual. Call: 1-613-968-9305 

1983 POLARIS STARR 250, mint condi- 
tion, lady driven, $1700 or best offer. Call: 
666-1233 after 6 p.m. 

1982 PONTIAC J2000, 115,000 km, 
hatchback, AM-FM stereo, make an offer. 
Call: 579-7509 

CONN TRUMPET, 2 years old, excellent 
condition. Call: 623-2174 

1987 PONTIAC FIREFLY 2-door deluxe, 
automatic, stereo cassette radio, non 
smoker, 24,000 km, excellent condition, 
asking $6900. Call: 668-8022 

16’ PETERBOROUGH CANOE “Cham- 
plain” model, cedar strip, canvas covered, 
mint condition, extras. Call: 725-3239 

GOLD UPHOLSTERY material, 5Vfe 
yards. Floral drapes, fully lined, 76”x48”. 
Heavy duty V 2 ” rope, 36’ - 38’ - 85’. Leve- 
lor mini blinds, multi coloured, 54”x58". 
Call: 725-8316 

GRANDFATHER CLOCK. Small love- 
seat. Rocking chair. Odd chairs. Comb, 
wooden door, A-1 shape, cheap. Call: 
725-2637 

2 HONDA ATCs, 70 and 125. Both excel- 
lent condition. Low hours. Call: 436-3080 

1980 — 27W PROWLER with bunk- 
house, shower, oven, 2-door fridge, awn¬ 
ing. Refrigerator, $150. Typewriters, 
manual $50, electric $75. Call: 728-5518 

6-PIECE OAK dining suite. Entertainment 
centre. Singer sewing machine. Food pro¬ 
cessor, loveseat and chair. Tappan micro- 
wave oven. Kirby vacuum cleaner. Call: 
576-0287 

QUEEN SIZE box spring, $75. Call: 623- 
7037 

HUMIDIFIER, 1 year old, $125. Call: 430- 
3348 

4 ALUMINUM WINDOWS, frames, and 
screens, two 41V4’x30”; two 38V2”x26”. 
Call: 723-2829 

28’ WOODEN EXTENSION ladder. Call: 
728-4998 

PASTEL GREEN ceramic base lamps, al¬ 
most new, asking $75. Almond range 
hood, like new, asking $50. Call: 728- 
9606 

TWO BRAND new Minn Kota electric boat 
motors, never used. Five-speed forward, 
three-speed reverse, price $375 each. 
Cali: 1-985-0881 

1988 GRAND AM, many options, 21,000 
km, excellent condition, $15,000. Call: 
623-6495 

1987 GMC Sierra pickup, 17,000 km, 
blue, V8, EFI, auto, power steering, 
brakes, AM-FM, cassette, box liner, rear 
step bumper, 3-year warranty, $12,000. 
Call: 434-2608 

COLLECTOR PLATES, boxed with certifi- 
cates, reasonable prices. Call: 576-6808 

WOMEN ’S SEAMSTRESS made-to- 
measure clothing. Pattern size 8 petite. 
Suits, skirts, blouses, slacks, all in A-1 
condition. Call: 723-1895 

UNDERWOOD ELECTRIC typewriter, 
Model 555, excellent condition with case, 
$40. Call: 725-5135 

ONE SET OF used tires, all season, P- 
205175 R15, $50. Hall tree, new, $25. 
Call: 728-2538 

LARGE WALL unit with mahogany finish 
with slideout shelves and two cupboards, 
excellent shape, $200. Call: 579-1945 

HOUSE, TWO-STOREY, 5 years old, 
main floor family room with fireplace, 
walkout to large deck, $161,900. Call: 723- 
5371 

BLUE FOX JACKET, size 6, like new. 
Great Christmas gift for that little princess, 
$200, insured for $900. Call: 433-4093 

AIR CONDITIONER. Colour TV. Kitchen 
table and chairs. Typewriter. Call: 728- 
7112 

BABY SETS, all colours, $13 each. Lawn 
ornaments, Sylvester, Bluejays, Garfield, 
Tweety, Daffy, Woody Woodpecker, spin¬ 
ning legs, $13 each. Call: 725-9390 

GOLF BALLS, like new, all top makes, 
$10 dozen. Call: 723-2805 


SPARTAN DELUXE shower stall with 
molded shelves, fully complete in factory 
sealed box, retail for $350, selling for 
$200. Call: 579-1945 


1985 BUICK PARK Avenue, charcoal 
grey, matching leather int., 89,000 km, 
loaded, air cond., power seats, mint, 
$13,500. Call: 1-705-277-2767 


WHITE ELECTRIC stove, 24”, $50. 30” 
stove, $100. Call: 623-2328 

1988 PONTIAC 6000 SE, fully loaded, low 
mileage. Set of Merit student encyclope¬ 
dias and yearbooks. Call: 985-7297 

CRAFTS, HOOPS, pillows, knitted arti¬ 
cles. Steel shed 12’x14’. $250. Call: 623- 
2639 

SMALL ELECTRIC 4-burner stove, ideal 
for cottage $40. Call: 644-6666 
ORGAN, KIMBALL swinger, $500. Call: 
725-6960 

GENTLEMEN’S 3 A SHEEPSKIN coat, 
size 38. Sport jacket, 1 pair grey trousers, 
size 32. Ladies long black coat, size 11, 
A-1 condition. Call: 728-1270 

FARFISA ORGAN and bench, double 
keyboard, reverbs, 6 top, 5 bottom, repeat 
percussion, earphone plug, 2 octave 
rhythm, music books. Call: 576-2827 

1979 HONDA CIVIC, automatic, spare 
motor, body fair, $350. Kenmore auto¬ 
matic washer, sudsaver, good condition, 
$225. % HP motor, $100. Call: 723-5079 

B-414 INTERNATIONAL diesel tractor, 
2,200 original hours, complete with 901 
loader, trip bucket, good rubber, asking 
$4500. Call: 1-705-277-2539 

1972 MONTE CARLO, excellent condi¬ 
tion, new paint, undercoated, 500 HP, new 
60s TA’s Goodrich, too many things to list. 
Call: Glenn 433-2018 after 6 p.m. 

P195 x 14 SNOWTIRES on GM five-hole 
rims, balanced, $60. Call: 1-983-9204 

BED CHESTERFIELD, excellent condi- 
tion, $325. Call: 725-8764 

2 INDOOR LIGHT fixtures, colonial style, 
black, 1 wall and 1 ceiling mounted, $12 
each. Call: 728-8229 

2 1973 MOTO SKIS snowmobile, $400. 
1979 Ford Fairmont, clean, $995, uncer¬ 
tified. Call: 986-0556 

SKIS AND BINDINGS, 120 cm, 1 year 
old, asking $50. Call: 725-7647 

CHRISTMAS TRE=E Nqma, £! §cotch 
Pine, new condition, $20. Call: 725-9370 

VANTEK ELECTRIC guitar and 42-watt 
fender amp, never used, $325. Girls’ long 
winter coat, size 12 and 14, $15 each. 
Girls’ two-piece snowsuit, size 12, $20, all 
like new. Call: Newcastle 987-4871 

WINCHESTER 12 gauge shotgun, (30” 
barrel — model 1200 — Magnum, full 
choke). Carrying case with two boxes of 
shells, new, asking $750. Call: 666-3644 

ENGLISH FINE bone china (8) place set¬ 
ting with salt and pepper, sugar and 
creamer set, never used, $990 or best 
offer. Call: 666-3644 

SNOWTIRES, TWO G78-15” snows, like 
new, one on GM rim, $50 for pain. Call: 
579-1544 

1983 BON AIR 700 hardtop trailer, sleeps 
6, excellent condition, awning included, 
$3000 or best offer. Call: 576-8968 

DISHES, HARMONY House melmac 
“Talk of the Town’, 8 place setting, 44 
pieces, $50. New, approximately $135. 
Call: 263-2626 

BED OUTFIT (single), ivory padded head- 
board. Mattress and box spring. Price 
complete $80 from adult home. Call: 263- 
2626 

1977 DODGE VOLARE, 4-door, 6 eye., 
auto transmission for parts as is. Cab¬ 
bage patch doll clothes. Call: 723-8889 

POOL TABLE with all accessories, $500. 
1967 Gibson SG guitar with case, $600 
or best offer. Early ’70’s fender guitar pre¬ 
cision bass with case $500 or best offer. 
Call: 725-9277 

1986 SUNBIRD, 4-DOOR, automatic, 
power steering, brakes, tilt steering, AM- 
FM stereo, sunroof, 58,000 km., good 
condition, asking $6300. Call: 987-4461 

1982 FORD F-150 SUPERCAB w/cap, 
V8, auto, 46,000 miles original, $6300. 
1982 Chevette 4-door, auto, $2,000. Call: 
576-9326 

CHILD’S WHITE SKATES, almost new, 
$20, ideal Christmas gift. Call: 728-7892 
or 728-8655 

24” SNOWBLOWER, 5 HP Briggs and 
Stratton motor. Automatic washer and 
laundry sink. Call: 668-4357 

BLACK AND WHITE console TV in good 
condition, $50, firm. Call: 728-8655 

19” COLOUR RCA TV. Two single beds 
complete. Also other furniture and house¬ 
hold articles. Call: 985-9589 

1979 FORD 4x4, short box F-150, im¬ 
maculate shape, many extras, one owner. 
Call: 434-1727 


1980 PONTIAC ACADIAN, standard, new 
paint job, asking $1100. Call: 576-0133 

CHINA HUTCH, solid pine, glass doors, 
80”x17”x55”, perfect condition, must be 
seen to be appreciated, asking $1200 or 
best offer. Call: 623-7507 

1986 CAMARO, BLUE metallic, 55,000 
km, loaded, air, cruise, tilt, non smoker. 
Call: 579-3099 

MEN’S LONG brown pig skin suede top 
coat, worn 4 times. Purchase $600, sell¬ 
ing $195, size 42 reg. Call: 728-5936 

DINING ROOM suite — walnut — self-' 
storing leaf, circa 1930, well made, asking 
$1200. Call: 576-9656 

ONE PAIR green drapes, size 95 x 120, 
rubber backing, $60. Call: 432-7194 
FEMALE TORTIE point Himalayan, 1 
year old, all shots, spayed and clean. 
Owner has 3 cats and needs to reduce 
number to 2 cats. Call: 434-6440 

1986 OLDS CIERA Brougham, 4-door, 
loaded, one owner, A-1 condition, $9800, 
or best offer. Call: 728-7491 

LADY’S FUR COAT, pastel mink, full 
length, cannot be told from new. Replace¬ 
ment cost $6000, sell for $3000 firm. Call: 
728-4358 or 728-4459 

BUNK BEDS with bookcase. 6 drawer 
dresser and wardrobe, price $350. Snow- 
tires P205/75 R14 w/w radial with GM 
rims, A-1, $75. Call: 263-8434 

ONE BEDROOM mobile home, 12 x 54 
with Florida room 10 x 16, completely furn¬ 
ished, excellent cond., 5-star adult park 
Largo, Florida, west coast just north of 
St. Petersburg. Asking $13,000 U.S. Call: 
1-813-581-8232 

SINGING CANARIES. Call: 728-5049 

MPS — 801 COMMODORE dot-matrix 
printer, excellent condition and sold with 
2,500 sheets of quality P. paper, asking 
$95. Call: 623-4845 

26” COLOUR TV console $100. Call: 668- 
8073 

PRIVATE, EXCELLENT brick bungalow in 
Peterborough with basement apartment, 
presently rented, for investment or live in. 
Call: 576-0751 

MGA CONV. ROOF and windshield. 
Swing-o-matic. 2 pairs white priscillas. 
Bunting bag and snowsuits. Call: 579- 
3770 

ONE ACRE lots on township road, access 
to Kushog Lake. New 3-bedroom house 
and barn, large lot access to 12-mile lake. 
Call: 1-705-286-4388 

1977 FI50 4 x 4 351 excellent body, great 
running condition, heavy duty springs and 
shocks, asking $3400 or best offer, cer¬ 
tified. Call: 1-705-432-3037 - 

1988 CHEV SILVERADO ext cab pick-up. 
All options including cap and extended 
warranty, 18,000 km. Mint, asking 
$18,700 or best offer. Call: 436-3080 

120,000 BTU OIL furnace, tank, duct 
work, new oil pump, $450. 1967 Camaro, 
350, auto, new paint, tires, dual exhaust, 
$7500. Call: 725-3460 
CUSTOM MADE pinch pleated sheer 
drapes, almond cornelli hem, 116 x 94, 
very good condition, asking $75. Call: 
723-9636 

SOLID PINE 5’ harvest table with four 
matching pressback sides, rich looking, 
deep honey stain, excellent condition, 
$695 set. Call: 579-2070 _ 

GREY COLOUR suede jacket, size 40, 
asking $35, like new. Sansui speakers, 
35 watts per side, pair, asking $50, in very 
good condition. Call: 723-9636 

AQUARIUM, 32 GAL. with stand and all 
accessories, $125. Kirby vacuum, like 
new with all accessories, $150. Call: 728- 
6044 


METAL PERPETUAL calendar circa 
1920/30, facsimile of fire insurance mark, 
$50. Commemorative plates, all different, 
$12. Everything suitable for Christmas 
gifts. Call: 728-8344 

TWO JEWELLERY counters. Call: 668- 
6929 

HARDWOOD, CUT and split last year. 
Call: 623-2071 

LADDER, FOUR-WAY flex-o-ladder, mul- 
tipurpose, safety locks, aluminum 12 V 2 \ 
new $90. Call: 725-0803 

QUALITY OF 8” Dia pipe, W’ wall thick¬ 
ness, 4 pieces — 5’, 6’, 7’, 8’. Call: 725- 
3916 

1977 OLDS 350, good winter car, too 
many new parts to list, $800. Call: 571- 
3048 

MIRNI AND CUPIDS set, antique style, 
white and gold colour, new $25. Call: 725- 
0803 


FOR RENT 


BRAND NEW single 3-bedroom house, 
attached garage, fridge and stove, full 
basement. Wilson and Beatrice, $850 

plus utilities. Call: 436-7105 or evenings 
1-705-657-8001 collect 

ONE-BEDROOM APT. Stove, new fridge, 
couch, completely furnished, side en¬ 
trance downstairs, all utilities paid, non 
smoker, $500 monthly. Call: 728-7777 

IN OSHAWA, north end, 3-bedroom town- 
house, 2 appliances, $750 a month plus 
utilities. Call: 1-640-3219 after 6 p.m. 

ORLANDO, FLORIDA. Vacation — de- 
luxe 2-bedroom townhouse, pool, tennis, 
laundry, 15 minutes to Disney, $400 
weekly. Call: 623-2328 — leave message 

BEACH CLUB, Cancun, Mexico, April 15- 
22, ideal for 6-8 people or can be divided. 
Call: 436-2209 

SINGLE ROOM, use of facilities, close to 
GM, non smoker, private home, $65. Call: 
725-9288 


WANTED 


TO BUY, My Little Pony Nursery or estate 
reasonable. Call: 571-0954 

TO BUY, 25-year GM ring. Call: 571-2617 

TO BUY, Atari 400 or 800. Must be in good 
condition and reasonable. Call: 576-7760 


SERVICES 


ARE YOU THE spouse or relative of a 
problem drinker and seeking help? Call: 
Al Anon 728-1020 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Program needs volunteers to assist oth¬ 
ers who are experiencing emotional diffi¬ 
culties. If you can help, call: 579-7661 





Look for the 
pinion label 
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2nd Constitutional 
Convention 


By DAVE SITARAM 
Committeeperson 

2ND CONSTITUTIONAL 
CONVENTION 
NOV. 7TH, 8TH & 9TH 
OTTAWA 

In my last article I said, space permit¬ 
ting, I will write an in-depth article on 
what transpired at the CAW Convention. 

One of the main resolutions was on 
Restructuring of Finances. 

Below is the Resolution in its full text: 

RESTRUCTURING OF FINANCES 

Whereas: Since we formed our Cana¬ 
dian Union in 1987, we have expanded 
significantly our activities in organizing, 
education, political action, servicing and 
administration facilities, thereby adding 
to the cost of operating the National 
Union, and, 

Whereas: Because of the expanded 
activities of the National Union, all local 
unions have also been involved in many 
new programs, conferences etc., adding 
to the cost of operating the local union, 
and 

Whereas: Because of the necessity to 
develop new programs, policies and 
leadership we decided to build one of 
the finest labour education centres in the 
world, the CAW Family Education 
Centre at Port Elgin, Ontario, and 

Whereas: The final cost of the new 
family education centre is expected to 
be close to $30 million, and 

Whereas: In addition to all of these 
activities we have also vigorously pur¬ 
sued our collective bargaining agenda 
of rejecting corporate concessions and 
making major collective bargaining 
breakthroughs many times by supporting 
our members financially on the picket 
line, and 

Whereas: In spite of prediction to the 


contrary that our new Canadian Union 
could not survive financially, we have 
approximately $60 Million in our strike 
fund, and 

Whereas: It does not make sense to 
have that amount of money in the strike 
fund and apply at a bank to secure a 
mortgage to pay off our new education 
centre which would more than double 
the cost over the next twenty years, and 

Whereas: The National Executive 
Board has reviewed carefully the strike 
fund balance and our future collective 
bargaining agenda and concluded that 
we can transfer $30 Million from our 
strike fund to pay off the CAW Family 
Education Centre and still have adequate 
funds to conduct a vigorous collective 
bargaining agenda in the future, and 

Whereas: By doing so the education 
centre becomes an asset of increasing 
financial value to the union in years 
ahead, and 

Whereas: Our previous constitution 
allowed for up to 50% of the interest 
from the strike fund to be used for spe¬ 
cial organizing, education and commu¬ 
nication activities, and 

Whereas: The National Executive 
Board has also reviewed strike benefits 
and has determined that if the conven¬ 
tion approves the following restructuring 
of union dues, strike pay will be in¬ 
creased on the fourth payment of an on¬ 
going strike from $100.00 per week to 
$150.00 per week. 

Therefore Be It Resolved: That this 
convention authorize the transfer of $30 
Million from the strike fund to pay for 
the new CAW Family Education Centre, 
and 

Be It Further Resolved: That we re¬ 
structure the division of our current dues 
structure to reflect the following 
changes, effective January 1, 1989: 


a) Local Unions will receive 42% 
(currently 38%) 

b) General administrative fund of the 
National Union will receive 33% (cur¬ 
rently 30%). 

c) National Union Education Fund 
will receive 3% (currently 2%). 

d) Strike Insurance Fund will receive 
22%, (currently 30%). 

e) Up to one half of the interest from 
the strike fund can be used for an Organi¬ 
zation, Education and Communication 
Fund. 

And Be It Finally Resolved: That this 
convention instruct the Constitution 
Committee to bring to the convention 
the necessary changes in the CAW Con¬ 
stitution to reflect the new dues structure 
and use of the interest on the strike fund. 

We oppose this resolution in the 
strongest form. Brother Kewley and 
myself both spoke on it, saying the strike 
fund does not belong to the National 
Union, it belongs to the membership and 
it should not be touched. 

Reducing the strike fund to approxi¬ 
mately $30 million of which approxi¬ 
mately $8 million is in liquid cash and 
approximately $21 million in Building 
Funds. (Re: Properties owned by the 
CAW). 

Local 222 argued we need a healthy 
strike fund to go to the bargaining table 
in 1990 with the big three. 

We brought up the fact we do not want 
to be in the same position as Bell Ca¬ 
nada, where their strike fund ran out and 
ended up borrowing from other unions, 
mainly the CAW. 

A vote on the resolution was taken 
and all of our delegates voted against it, 
however we were out numbered by the 

other locals and this resolution was 
passed. 


District # 10 Report 


By JOHN SCANLAN 

As is usual, just before the New Year, 
business is picking up. We are still await¬ 
ing a meeting date for our plant-wide 
working conditions meeting. Bert Bick- 
nell coordinates 
this meeting, but 
has been on vaca¬ 
tion for the last 2 
weeks. I will be 
working hard to 
bring our business 
up to date with this 
manager before 
the snow fall. Be¬ 
cause Bert is an 
avid skier and we 
just might wait a 
little longer for our meetings with him. 

Once again, I would urge you all to 
contact your committeeman with any 
working conditions items, A.S.A.P., 
especially while the south car plants are 
shutdown. 

AROUND THE ZONES 
Zone 37 

Our recently scheduled RIM Demar¬ 
cation meeting, unfortunately was re¬ 
scheduled for Nov. 22, so I don’t have a 
report thus far. If we reach an agreement 
before print Pat or myself will notify 
you. By now, you should have received 
some information requesting your input 
on departmental overtime. As you can 
imagine, it is difficult to survey over 400 
people. However, we hope you respond 
to this and help us reach a decision that 
suits the membership. On November 
17th, our Chairman A1 Madden, myself 
and Mike Lockhart met with the new 
Labour Relations rep in the Fab. Plant, 
Don Hooper to review all outstanding 
fourth steps prior to our National Rep. 
Pat Clancy coming into Oshawa to hear 
all plant-wide 4th step appeals. We are 
awaiting the company’s dispositions, 
and as soon as we kno*% you’ll know. 
We are attempting to conduct similar 
meetings with all the plants before 
Christmas and give the membership 


some relief. You have been very patient 
with the system thus far! The unfortun¬ 
ate part about this is, once again more 
meetings. 

Zones 38 & 40 

I am taking your hot issues back to 
the Truck Plant for the 3rd step to a 
Special Shakeout Meeting, in an effort 
to relieve your committeeman’s frustra¬ 
tions with these issues. For the past few 
weeks we have not had bi-weekly meet¬ 
ings and therefore some pressure has 
been building. As promised Brother 
Madden delivered our first official de¬ 
marcation meeting under our new in- 
house system and it went fairly well. 
We are awaiting written disposition. I 
have told A1 that my next priority is 
Body and South Stamping. 

Zone 50 

The per diem situation in this area is 
still the same. In fact,the Company have 
just plucked a journeyman from Con¬ 
struction and made him a supervisor in 
Line-Repair. Once again the Company 
have come to the Bargaining Unit to fix 
one of their problems. Since my last 
article, it has been suggested to me by 
Management that I refrain from hi- 
lighting this problem, so I told them that 
I would, after the problem went away! 

Zones 44 & 49 

In my last article, I reported that the 


problems and concerns were minimal, 
especially in the Body Shop. Well, since 
then my phone hasn’t stopped ringing. I 
get finger calls when I go through the 
area and some of the problems are very 
real. So, I will issue a newsletter in this 
area, as soon as possible, to address these 
problems. 

OUR FUTURE 

To help ensure our own future and keep 
pace with new technology, our Union 
has to take a strong position on train¬ 
ing, demarcation, outside contracting 
and wages. There are numerous ways to 
do this and your Local Skilled Trades 
Leadership are out front and centre with 
all of the above. 

I would like to make a plea for your 
help. 

* If you are told to do a job that you 
think belongs to another trade, do it 

under protest and call your commit¬ 
teeman. 

* If you think you are not being of¬ 
fered adequate training, call the commit¬ 
teeman and tell him why! 

* If you see an outside contractor 
doing our work when we are not utilized, 
call your committeeman and see why 
they are here. 

* If you feel you are under paid, sup¬ 
port your Bargaining Committee to the 
hilt between now and 1990 Negotiations 
and listen to their recommendations at 
ratification. 



PROFESSIONAL — FREE — CONFIDENTIAL 


172 King St. E., Room 106, 
Oshawa, Ontario L1H 7N2 — 579-1951 



Zone 57 Report 


By BRIAN HAYDEN 
Committeeperson & 

GM Unit Recording Secretary 

First of all, I would like to take this 
opportunity to thank those of you who 
took the time to vote at the hall in the 
recent G.M. Unit Executive, OFL con¬ 
vention delegate 
and CAW Consti¬ 
tutional delegate 
election. With 
your support I was 
successful in my 
bid for the posi¬ 
tion of the G.M. 
unit recording sec¬ 
retary. The final 
tally was Brian 
Hayden 462 votes, 
Wayne Coombs 
142 votes. Once again, thank you. Re¬ 
member, the G.M. unit regular meetings 
are held the third Thursday of every 
month at the Union Hall at 7:30 p.m. 
Please try to attend. 

PER DIEM FOREMAN 

Prior to shut down Brother Art Kimble 
put a pamphlet in the plant questioning 
the issue of seniority employees being 
laid off while the company kept junior 
employees at work during the model 
change. Management are hiding these 
junior employees under the per diem 
umbrella but the worst of it, is the fact 
that they are being classed and paid as 
non-supervisory per diem. The differ¬ 
ences between non-supervisory per diem 
and supervisory per diem are as follows. 

Supervisory per diem are paid a base 
rate of approximately $17.80 per hour 
plus COLA and while being on per diem 
they do not gain seniority. Non-supervis¬ 
ory per diem are paid $16.75 per hour 
(assemblers receive $16.12 per hour) 
plus COLA and at the same time they 
are credited with seniority. On top of 
this, neither category pays union dues. 
Paragraph 51A of the master agreement 
is quite explicit in referring to the loss 
of seniority by supervisory personnel 
when they return to the bargaining unit 
(the union) but for some strange reason 
this does not hold true for non-supervis¬ 
ory per diem. Being out of the bargain¬ 


ing unit is roughly defined as not paying 
union dues. Seeing that non-supervisory 
per diem do not pay union dues they 
shouldn’t be part of the bargaining unit, 
they shouldn’t gain seniority. 

Being on non-supervisory per diem is 
a loop hole that management use to hide 
their low seniority lickers while senior¬ 
ity employees are laid off. The way that 
Brother Kimble and I see it, being on 
non-supervisory per diem is like being 
half pregnant, there is no such thing. 
Either a person is a union brother or he 
is a member of the management team, 
there should be no in-between and no 
extra privileges accorded. We will be 
quite happy to file grievances on this 
sensitive issue when you people return 
to work in January claiming that you 
were laid off out of line of seniority as 
well as claiming for all lost wages. 
Hopefully, through the grievance proce¬ 
dure we can once and for all put to bed 
this charade called non-supervisory per 
diem. 

JOHN HANN 
BENEFIT DANCE 

On January 14, 1989, a benefit dance 
will be held at the Union Hall for John 
Hann and his family. John is a brother 
from #2 shift, 69A, who was felled by 
a brain tumour last year. After the re¬ 
moval of the tumour John was unable 
to do the things that we all take for 
granted. Presently he is attending a reha¬ 
bilitation clinic in Michigan but this is 
not fully covered by OHIR Hopefully 
this benefit dance will help his family 
cover some of the expenses incurred. 
Please try to attend and help John and 
his family out. The tickets are $25.00 
per couple which includes a buffet din¬ 
ner. If you should need tickets, give me 
a call as I have lots. Remember, this is 
a benefit dance, not a union dance so 
therefore anyone can attend and help out 
for this worthwhile cause. 

If you are having any problems with 
UIC, SUB or health care coverages 
while you are on lay-off, call me at home 
at 666-1034 (Whitby) and I will contact 
the respective reps, and have them call 
you. 

Have a safe and happy holiday and 
enjoy yourself. 



Joint CAW-GM 
Employee Counselling Program 

Located at Woolco Mall — Lang Towers, 
to assist you or your family 
to solve any personal problems, 
in a confidential manner. 


PHONE 

John LeSurf, CAW Union counsellor 
644-4282 

Orville Faught, CAW Union counsellor 
644-4283 

Ruth Courtney, GM management counsellor 
644-4284 


This program is also available to retirees 
and their spouses. 


PRESSRELEASE 

Dentures cleaned free of charge for all seniors ages 55 and over who reside in 
the City of Oshawa. 

The Oshawa Senior Citizens’ Centre in conjunction with the Department of 
Health Services will hold a “Denture Cleaning Clinic” on Tuesday, December 6, 
1988 from 9:30 a.m. to 3:00 p.m. 

All dentures will be cleaned by Ultrasound to help remove built-up stains. A 
movie will be shown to ensure you privacy while you wait. 

This is a free service but appointments are required. Please call 576-6712 and 
ask for Catherine. 
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Ward 5 City Election 


The End of EMI 


By DAVE THOMPSON 
Service Rep & 
Recording Secretary 

On November 14, 1988, the people 
voted in Oshawa and in Ward 5,1 stood 
on behalf of the working class. As the 
polls came in, it seemed for over 90 
minutes that yours 
truly would be 
victorious. It was 
not to be and with 
only two polls re¬ 
maining, I lost by 
136 votes. All I 
can say is that I’ll 
be back with a 
new and strong 
group of labour 
candidates. 

We shall start to 
lay the ground work and if you’re inter¬ 
ested in getting involved, please contact 
me, I need at least 25 politically-motiv¬ 
ated people. 

WORKER COMPENSATION 
No Seniority Rights for GM Worker 

— Bill 162, if passed will do away with 
that. “That’s right.” Just say thanks to 
the Liberal Government. 

Current injured workers get even less 
The injured workers of today and of 
the past have fought for the right to a 
job. The current legislation gives an 
offering toward this demand (albeit in a 
small and unread-able way) in the rein¬ 
statement rights. Anyone injured before 
the reform comes into place has no ac¬ 
cess, whatsoever, to this right. 

What do current injured workers get 


from the new legislation? Only a cut¬ 
back! 

They will continue to have their 
claims processed under the current legis¬ 
lation with the exception that supple¬ 
ments will be substantially reduced. 
Supplements will be available only to 
injured workers with a “significant” 
wage loss beyond the phantom earnings 
calculated by the WCB. 

Further, these supplements will now 
only be paid when a worker is actually 
taking part in a vocational rehabilitation 
programme or where the Board agrees 
that vocational rehabilitation would not 
help. In this latter instance, the supple¬ 
ment is limited to a ceiling of $313.00 
a month. 

The wording of the section reflects the 
highly restrictive interpretation of the 
current legislation by the WCB as of 
November 9, 1987. Eligibility is re¬ 
stricted. Levels of payment are reduced. 
Time limits are introduced. 

A dishonest piece of legislation 

This legislation has been presented as 
the long-awaited answer to the needs of 
injured workers. The lump-sum pension; 
the retirement benefit; and the one-year 
payment of benefits are all presented as 
major steps forward in awarding new 
additional benefits to injured workers. . 

As we have seen these benefits these 
benefits may be new, but are not addi¬ 
tional — they replace currently existing 
methods of compensation which would 
pay the vast majority of injured workers 
far more. 

The Ministry has the gall to present 
the arrangements for current injured 


workers as an additional benefit “recog¬ 
nizing that many injured workers were 
unjustly treated under the old system”! 

We have seen that current injured 
workers actually get a cutback. 

The background papers conveniently 
suggest that the wage loss payment will 
be paid to age 65 while the legislation 
says nothing of the sort. 

The background papers conveniently 
omit to show dimming of phantom job 
earnings in action — they don’t even 
mention it. 

The background papers conveniently 
fail to mention that rehabilitation has 
been made unavailable for many injured 
workers — including those who need it 
most 

The background papers conveniently 
omit to mention the serious reduction of 
the right to appeal. 

The legislation, presented in the name 
of fairer and more comprehensive cover¬ 
age for injured workers is nothing more 
than a major overhaul of the system de¬ 
signed to reduce costs. Perhaps they 
should now call it the “Employers’ Com¬ 
pensation Act” as they stand to benefit 
more than workers. 

The orchestrated deviousness with 
which the legislation has been presented 
is disturbing and is sadly enough the 
hallmark of the new Ministry of Labour 
and WCB administration. 

Luckily, once the surface is scratched 
the negative intentions of the legislation 
become apparent — labour, injured 
workers, politicians and those employers 
interested in just compensation for their 
employees will not be fooled. 


By DONNA BURKE 

November 22nd, 1985, EMI joined 
the CAW Local 222 and ratified their 
first three-year agreement on April 1st, 
1986, with the help of John Sinclair and 
Steve Nimigon. On March 17th, 1988, 
EMI locked 200 hourly employees out 
and the Company went into receivership. 
With disbelief and the humiliation of 
being unemployed, a committee had to 
be formed to help shocked workers 
through a traumatic situation. Believing 
that a Company who did work for IBM, 
the world’s largest computer company 
could fall into receivership was hard to 
swallow. 

Not until June of ’88 was the commit¬ 
tee set up. With school out and students 
getting priority, the jobs were few and 
far between. The committee being 
funded by Federal and Provincial money, 
was on a limited budget and on its own, 
with a task of 200 employees wanting 
jobs. 

Local 222 Executive having already 
dealt with one plant closure (Cadburys), 
appointed John O’Neill. With his experi¬ 
ence from Cadburys Committee and his 
unselfish eagerness he helped us set up 
a successful committee. Seventy-five 
percent of the people are now working 
in a variety of companies in the Durham 
Region. I wish these people the best of 
luck. To the people who are not em¬ 
ployed for various reasons, all the best 
in your search for that elusive job. 

Three years after joining the Local 
222 CAW, it disturbs me to say that the 
committee is also closing its doors, un¬ 


able to place every worker who deserves 
a job. 

At this time, I think a few thank yous 
are in order. First, to the Executive of 
Local 222 for the kindness in supplying 
the experienced person to our commit¬ 
tee. John Sinclair for his open door po¬ 
licy, support and guidance through a very 
difficult time. Tom Hoar for helping us 
through problems that needed a different 
outlook. A very special thank you to the 
stenographers who assisted with clerical 
duties on top of their very busy daily 
schedule and who also went out of their 
way to redirect phone inquiries and peo¬ 
ple who dropped in for direction to our 
command post. 

To all Local 222 members who gave 
me added confidence in my search for 
job for others I thank you. 

On behalf of myself and the commit¬ 
tee, Jane Hendriks, Jackie Gilkes and 
Shirley Mapes, I again thank you. 


BRING ALONG 



Bunion meeting) 



PROBLEMS? 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1688/ln-Piant: 644-3742 
South Plant Medical Centre: 644-6093 
Matt Ryan 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 

All Can Be Reached at Union Hall: 723-1187 


GM Unit Meeting 

November 18, 1988 


By BRIAN HAYDEN 
Recording Secretary 


MOTIONS RAISED 

The meeting was called to order at 7:30 p.m. by GM Unit Chairperson Jim 
Nimigon. Br. Russ Rak raised a motion that a comprehensive’report be given to 
the GM Unit on the Quality network issue prior to it being instituted and that no 
elected reps participate in the quality network until the membership takes a position 
on this issue. This motion was supported and after discussion it was passed and car¬ 
ried. 

Brother Sliter raised a notice of recommendation to the Election Committee that 
an election be held for Zone 36, as soon as possible. This motion was passed and 
carried. 

The meeting was adjourned at 8:10 p.m. 



District 12 Report 


By MIKE LOCKHART 
District 12 Committeeperson 

This is my first report and I would 
like to thank everyone for the support 
shown by giving me an acclamation and 
also the confidence shown in acclaiming 
Eugene Weber as Committeeperson. 
Gene has been doing an excellent job in 
Zone 36 and I look forward to working 
with him in the future. I will be calling 
an election for his Alternate soon. 

I would also like to thank A1 Madden, 
the Skilled Trades Chairman and John 
Scanlan, District 10 Committeeperson, 
for their help during the transition from 


Committeeperson to District, not for¬ 
getting the help given to me by my 
predecessor George Cox. Good luck in 
your new job, George. 

There is too much going on at the 
moment to list in this issue, eg., new 
agreement for North Plant, demarcation 
meetings, fourth step meetings, offsite 
meetings, etc. 

I’m going on holiday soon and I 
would like to wish everyone and their 
families a Merry Christmas and a Happy 
New Year. Anyone wishing to call me, 
my pager number is 1-551-1843; office 
644-6506, 644-3729; home 436-3365. 



Local 222 Stands 
Alone 

By MIKE SHIELDS and CAL PETTIT 



The following is a report of the 2nd 
CAW Constitutional Convention held in 
Ottawa November 7th-9th. The first 
order of business we’ll report on, was 
also the most controversial. The issue 
was a resolution put before the conven¬ 
tion, proposing that we take $30 million 
out of our strike fund, that’s half of our 
strike fund, to pay off the CAW Port 
Elgin education centre. 

In a show of unity the GM 222 dele¬ 
gates banded together to oppose this re¬ 
solution. The fight was lead by Brother 
Dan Kewley from the car plant and 
Brother Dave Sitaram from the battery 
plant. The two brothers took to the mic¬ 
rophone and presented our delegation’s 
argument against his potentially danger¬ 
ous resolution. 

Our concerns were that, although the 
Port Elgin education centre is very im¬ 
portant to our Union, it is secondary to 
our number one priority, which is nego¬ 
tiating the best collective agreement we 
possibly can. Robbing Peter to pay Paul 
may be acceptable in frivolous matters, 
but all of us who have to manage our 
own finances, know that sooner or later 
it catches up with you and you do have 
to pay the piper. 

Our main concern with the withdrawal 
of half our strike fund, was that it would 
weaken our bargaining power. When 
you’re bargaining with General Motors, 
one of the most powerful corporations 
in the world, you cannot afford to have 
the threat of a depleted strike fund hang¬ 
ing over your head. With the importance 
of this resolution, we were simply 
amazed at the lack of opposition to this 
matter. In fact, when the vote was called, 
the Local 222 GM delegation stood 
alone in opposition to this resolution. 

Although we stood alone, we were 
never more proud to be members of 
Local 222. We let it be known that Local 
222 was there to defend and present the 
concerns of our membership, not to sim¬ 
ply show up and kiss the brass ring of 
Bob White. Regardless of the fact that 
the minutes of the constitutional conven¬ 
tion will show that we stood alone, the 
truth is that outside the convention walls, 
a number of delegates stopped us in hall¬ 
ways and restaurants to express their 
envy in the fact Local 222 is strong and 
confident enough to stick to their convic¬ 


tions no matter what the odds are. 

I must add, in an effort to give all the 
facts, \hat this resolution was candy 
coated in that it also included that our 
strike pay be raised from $100 a week 
to $150 a week. This raise would only 
take place after we were on the street 
for four weeks. Our position is that if 
we can afford $150 a week while we 
withdraw half our strike fund, then we 
should be able to pay $200 a week if 
we leave our strike fund intact. That’s 
$200 a week from the time we go on 
the street, not after we’ve pounded the 
pavement for four weeks. 

The bottom line is that the CAW will 
withdraw $30 million from the strike 
fund to pay off the Port Elgin education 
centre. Bob White did state he would 
borrow money against the centre, if our 
strike fund did in fact get in trouble in 
upcoming negotiations. I think we all 
hope Brother Bob doesn’t have to per¬ 
form his juggling act come 1990. 

VICTOR REUTHER 

It was ironic, as the CAW convention 
progressed, and it was continually 
brought to the forefront all the gains we 
have made as a National Union, gains 
in fact that we believe we could not have 
made as an International Union. The 
irony lies in the fact that the star of the 
National convention, was no other than 
an American, Victor Reuther. 

Victor Reuther is the brother of the 
legendary Walter Reuther, not to take 
away from the fact Victor has become a 
legend himself. Victor Reuther is a gen¬ 
tleman in his mid-70s with a mind of a 
35-year-old. In his remarks to the dele¬ 
gates he let us know that the UAW 
membership stateside is very envious of 
the gains we have made as a Union on 
our own. He went on to say that the 
American membership are coming 
around to our way of thinking. More and 
more of their membership are starting 
to realize that the Union’s job is to neg¬ 


otiate gains for its membership, not to 
negotiate concessions. 

He further went on to inform us that 
one of Owen Bieber’s henchmen (Owen 
is the UAW President), the Direction of 
Region 5 in the U.S. was defeated by 
the delegates at their last National con¬ 
vention. To put this into perspective, 
what has happened here is that Bieber’s 
administration lost one of their own, 
something never heard of in past con¬ 
ventions. This is without a doubt a mess¬ 
age to Owen Bieber that the American 
membership is looking for constructive 
gains in the immediate future or he could 
be the next casualty in his administra¬ 
tion. 

STEPHEN LEWIS 

After a four-year hiatus in New York, 
we are pleased to announce that Stephen 
Lewis is back on the scene. Whether we 
agree with Stephen’s decision to take the 
four-year appointment or not, it was a 
pleasure to hear him speak again. Ste¬ 
phen Lewis is without a doubt the 
greatest orator we’ve heard in our life¬ 
time. His rhetoric and command of the 
English language makes him a speaker 
with no peers. The beauty of this ability, 
is that with the amount of superlatives 
that roll off his tongue, he is able to 
reach the most educated or the least edu¬ 
cated. 

Without a doubt Stephen Lewis is 
back to perform the job he was bom and 
bred to carry out. He will once again be 
the social conscience of this country. A 
very unsettling thought for Mr. Mulro- 
ney and Mr. Turner I’m sure. 

THANK YOU 

We would once again like to thank 
the Brothers and Sisters who voted for 
us, and made it possible for us to be 
voting delegates at this convention. Al¬ 
though we were not pleased with every¬ 
thing that transpired, we were pleased 
that you gave us the opportunity to parti¬ 
cipate. 



IN All WAUS OF IIFE...100K FOR THE UNION lA&Bl, 
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I SHOPPE 1 


571-3910 

Cs ; 

16 King Street East " 

1 m ; 4 , 
-yiw. 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

" •-# * ■ * 

• Special Discounts to all Retirees, 

$ ^||||? V% *' ** 

Seniors and Students 

We challenge you to find our high quality 

and low prices anywhere else in town! 

INCOBOURG: 

IN PORT PERRY: 

372-6535 

985-9388 

250 DIVISION ST. 

28 Water St. 

Lakeview Plaza 


c/ldmizaC OpticaC Company 


32 Bond Street East, Oshawa, just west of CAW Hall 


Deductible paid for 


579-6411 


BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



We make things 
very dear 


DO IT YOURSELF? 

CLIFF MILLS MOTORS 

PHONE 723-8105 



266 King St. W. 



Oshawa 



FOR ALL THE NEEDS OF YOUR 
G.M. VEHICLE MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 

“THE EXPERT CHOICE" 

Before You Buy—Check Our Prices 
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AA 

SIPCO 


UIC SERVE 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiitiiiiiiiiiiiiiiiiiiiiiiiiii 

Largest Independent 
All Canadian Owned 
Steve Kisil, President 

Extra Benefits provided for 
CAW Retirees, Senior Citizens 
& Co-op Members. 

□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ ATTRACTIVE PARTS 
INSURANCE PLAN 

□ FURNACE INSTALLATIONS 

□ AIR CLEANERS 

U FUEL OIL—STOVE OIL 

□ FARM DIESEL—GASOLINE 

□ COMMERCIAL—INDUSTRIAL 

□ CONSIDER CENTRAL AIR 
CONDITIONING THIS SUMMER 

O FREE ESTIMATES!!! 

24 HOUR 

EMERGENCY SERVICE 

IllllllllUllllllllllllllllllllllllllllltlllllllllllllllllllllll 

RADIO DISPATCHED 

llllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For more information call 
728-5138 or 571-1931 

Serving Durham Region for 
35 Years 

183 Bloor Street East 
Oshawa, Ont. 

L1H3M3 
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T&C 


Small Engine 
Sales • Service • Parts 



Nothing beats the way were built 

RR#1 - Green Rd. 
Hampton 

263-8469 


Right here for you! 
right in the 
heart of 

GM territory 


GM family program available 
Call or come in for details 



266 King St. W. 
Oshawa, Ontario 436-1500 



GENERAL MOTORS 

We ENCOURAGE and SATISFY 
General Motors employees 


Come in and see us 
about a 

Special Bonus Offer 

DROP IN AND SEE 
OUR ALL NEW TRACKER 


WARNING 

GM Employees and Siblings 

YOU MAY NOT BE GETTING ENOUGH $$$ 

FOR YOUR TRADE 

Also 

11.5% Financing Available 

SUBJECT TO CHANGE WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 Dundas Street East 

668-5846 Toronto Lines 686-1566 & 686-1567 


GENERAL MOTORS EMPLOYEE PURCHASE PROGRAM 
ADDITIONAL FAMILY MEMBERS NOW QUAUFY 
ALL EMPLOYEES/RETIREES/PENSIONERS 
AND SURVIVING SPOUSES 
FAMILY MEMBERS THAT QUAUFY: 

• PARENTS • SPOUSE’S PARENTS 

• CHILDREN • BROTHER/SISTER 

PLEASE CALL OR VISIT FOR FULL DETAILS 
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&t. Jofyn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 


The Christmas Turkey Shoot, at the 
newcastle range will be Sunday Decem¬ 
ber 18,1988. Rain or shine. 10:00 a.m. 
to 2:00 p.m. 

This turkey shoot will be a little dif¬ 
ferent, a 50 bird trap shoot, with the 
Lewis System used in scoring. There will 
be no practice allowed, until all trap 
shooters have finished shooting. There 
will be turkeys, hams, and cheese trays, 
all trap shooters are welcome. Mother 
and kids more than welcome. The range 
is 1 Va miles N. of Newcastle Town and 
1 Vi miles east of No. 115 Highway. Plan 
to attend, if you have never visited the 
indoor range, this would be a chance to 
see the indoor facilities, with indoor tar¬ 
get shooting. One of the advantages of 
indoor target shooting you can enjoy the 
sport all season, in all kinds of weather. 
There is an extra charge to shoot indoors, 
after you pass your safety program. 

The conservation show of Tiiesday, 
February 14, 1989, at Local 222 Hall, 
has received one entry up to date, but 
we will have at least 15 displays of con¬ 
servation, and what conservation can do 
for you. If you belong to a group,that 
would like to make a display, no charge. 
We supply the tables and there is no 
selling. Scouts or other groups might be 
interested in a display. As I am the Chair¬ 
person of the Committee, give me a call 
(728-8831) and we will accommodate 
you. There will be some wonderful door 
prizes. A Bateman print complete in 
frame for the Ladies, and a rod and reel 
for the men. The kids will find something 
to their liking. Everyone is welcome. 
We start at 7:00 p.m. sharp and finish at 
9:00 p.m., not too late for the kids. I 
almost forgot, there will be some good 
films on conservation. We hope to have 
the display on conservation not only by 
the Department of Natural Resources, 
but Bill Slute and the City of Oshawa 
Parks display. I know you will have an 
enjoyable evening. 

Most deer hunters I spoke to did not 
do as well as most deer hunting seasons. 
One reason was the abundance of rain, 
the swamps were full of water. The 
moose hunters had a good time, and 
spent too much money, but not many 
moose. 

Has the fall duck hunter stopped hunt¬ 


ing on the big waters, or have the ducks 
simply disappeared? Duck hunting on 
the big water with many decoys was a 
great sport, and many a hunter spent an 
early morning half frozen waiting for the 
(Scaup) Blue Bills, Buffle Head, and if 
the shooting got poor the Old Squaw 
ducks were taken. The Merganser or Fish 
ducks were the last sought after ducks, 
as they were too fishy to eat. The Red¬ 
head and Canvas Back ducks, the big 
ducks, have long disappeared from this 
part of the lake system, mostly from pol¬ 
lution and their wild celery feeding 
grounds destroyed. The puddle ducks or 
pond ducks had mostly gone south, as 
their small ponds had frozen over. The 
Labrador male black ducks could also 
be found on the big water. These Labra¬ 
dor ducks were great table ducks. 

These geese in this area have in¬ 
creased in numbers, and it does not mat¬ 
ter how tame they are when fed at the 
lake front parks, they will almost eat out 
of your hand, and prefer mostly grain 
but will eat bread or old dry buns. The 
geese are so wary, when they feed in the 
fields, always with a goose or gander, as 
a look out. These geese must be able to 
read as they will light on the side of the 
fence where there is no hunting. I would 
say we have as many geese feeding on 
the com stubble fields, and green pasture 
fields, as most places. I do not hear of 
many hunters making a great effort to 
go geese hunting. 

The local Politicians have hired a 
Consultant from another part of Ontario 
to conduct a fish review on the natural 
fish population, in Lake Ontario and the 
local streams, I think there were many 
local fishermen who could have done 
the job. This study is to be carried out 
so that a tourist industry can be made 
to thrive on fishing. I think this is a great 
idea. We must have boat launching 
ramps. It would be very silly to invite 
some fishermen to bring their boat to 
fish, in Lake Ontario at Oshawa, only to 
tell them there is no place to launch a 
boat. They tell me there is a boat la¬ 
unching ramp on the west side of the 
harbour where the coal piles were, just 
south of where the Oshawa creek emp¬ 
ties into the harbour. 


Plant Chairman 
and 

2nd Vice-Presidents 
Report 



By JACK WHALEN 

At time of writing there is about 130 
employees laid off indefinitely. Our Fab 
Plant and Truck Plant are in high gear 
and on November 19th, 1988 (Saturday) 
the Truck Plant 
worked the night 
shift. This is a first 
in quite a few 
years. 

In the last cou¬ 
ple of editions of 
The Oshaworker, 
there has been 
quite a few com¬ 
ments on Quality 
Network teams 
and Company 
paid trips! Your Master Committee have 
met with GM Management and were in 
agreement to be part of the Quality of 
our cars and trucks but would not be 
party to any efficiency programs relating 
to our membership being able to have 
this qualification, ability, etc., etc. We 
would not indulge any further into the 
Quality Network until the Master Com¬ 
mittee met again. There is another Mas¬ 
ter meeting pending. Your Shop 
Committee have not sanctioned any 
Quality Network teams and/or any Com¬ 
pany paid trips. The office of Chairman 
of the Shop Committee plus the (4) Area 
Chairpersons and (12) Districts as a 


This would be a great place to open 
up this ramp, lots of parking where the 
coal piles used to be. Let’s spend the 
winter pressuring council or the people 
who won this land to open up a good 
boat ramp. The facilities at Whitby are 
excellent, good boat launching and park¬ 
ing for your rig. The Bowmanville facil¬ 
ity has one little drawback, if the water 
is low in the Bowmanville creek, it is 
hard to launch your boat, lots of good 
parking with toilets and a separate picnic 
area. Lake View Park is wonderful but 
you cannot launch a boat there, so let’s 
get the fishermen to pressure the people 
o persons, who have the say about a boat 
ramp. I almost forgot to mention the 
ramp and parking at both Whitby and 
Bowmanville is free to the tax paying 
fisherman. 

I, like many, took in the Royal Winter 
Fair. It was worth your time and energy. 
I did not notice much of a display on 
conservation of either water or land. One 
of the Universities had a small display, 
on what the wind can do to the land, 
especially the very dry weather, or win¬ 
ter, if there is no snow to cover the land. 
These studies showed what a few trees 
can do as a wind break. It seems like 
yesterday, when these Agriculture Co¬ 
lleges were saying clean up your land. 
They meant the fence rows of small 
trees, shrubs and bushes. You will be 
able to use larger machinery to farm, 
larger they meant more money, but the 
farmer soon learned, the fence rows of 
small trees shrubs and bushes kept the 
wind from blowing the farm away. The 
older farmer, who planted a few trees 
each year soon saw the benefit of a wind 
break. 

Turkey Trap Shoot Sunday December 
18th, 1988. 

Conservation Show February 14th, 
1989. 

Election of 1989 Executive on Wed. 
December 7th, 1988. 

Fish Entries — trap Sunday Morning. 

Target indoors, Thursday evening and 
Sunday morning. 

Thank you for your work and support 
in helping me as a candidate for the 
OPUC. I did not make it, but I gave my 
best effort. Thanks again. 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
ROBERT KEENE 
416-579-2310 or 644-7200 



SUB Report 



By TOMMY THOMPSON 
Alternate Sub Representative 

I want to take this opportunity to thank 
Don Whalen, the District Committee¬ 
man for District #6 who made it possible 
for me to assist the members in (A) 
Chassis with their 
applications for 
UIC and SUB 
prior to their lay¬ 
off on November 
4, 1988. A special 
thanks to Ray Em- 
morey, Ron Bea- 
cock, Jim Irvine 
and Jeff Lott for 
their assistance as 
well. Don Whalen 
informed the 
members in his District that everyone 
on layoff and who returns to work either 
the week of January 3, 1989 or January 
10, 1989 will receive Christmas pay. The 
members who have their waiting time 
in should expect their 95% SUB cheque 
November 18 (depending on mail). If 
you’re putting in a new waiting period, 
your first SUB cheque should arrive No¬ 
vember 25, 1988, again depending on 
mail. Reporting cards will be sent to you 
approximately two or three weeks after 
your application is received at the 
Oshawa office. Should you not receive 
them, feel free to call me at home (416) 
436-7238. 

SUB FUND 

As of September, our SUB Fund 
stands at Twenty-Seven Million, Three 
Hundred and Twenty-Seven Thousand. 
SUB credit deductions for each SUB 
payment received if your seniority is less 
than 10 years but more than 5 is 1.11 
and if your seniority is 1 to 5 years, your 
deduction is 1.25. Also another reminder 


News and Views 


whole have not agreed to any of the accu¬ 
sations of a few writers to this paper. 
Your Shop Committee have not partici¬ 
pated with Management on this issue! 

Your Master Committee will meet on 
Document #23 in the near future and all 
Locals will be going in the same direc¬ 
tion. 

ELECTION SURPRISE 

It is very disappointing to see that 
some of our CAW members right in 
Oshawa didn’t get elected to positions 
in our municipal elections. We’ll be 
back! They say that it is just a coincid¬ 
ence that the two (2) world leaders from 
the USA & Great Britain applauded 
Brian Mulroney, just 4 days before our 
Federal election, on the Free Trade deal. 
I will let you judge that yourself and 
hopefully by the time you read this arti¬ 
cle it will not have made much differ¬ 
ence. 

GRIEVANCE 

Pat Clancy will be in Oshawa on the 
28th of November to review all of Osh- 
awa’s grievances. We have a Policy 
grievance in the procedure where Man¬ 
agement try to take away our mem¬ 
berships insurance benefits when 
discipline is involved. I will try to keep 
you updated as I can. Any questions or 
problems, my in-plant number is 644- 
3387 (leave a message). 



By DON WHALEN, 

District 6 Committeeman 
& Vice-Chairman 

REJECT DEPARTMENT 

Most of the construction in our plant 
is being done in the Reject area. They 
are in the process of digging up the floor 
and changing a lot of the overhead vents 
and putting the 
new exhaust vents 
in the floor. This 
definitely has got 
to be a big im¬ 
provement and in 
my opinion, this 
change should 
have been the way 
it was done origin¬ 
ally. 

Just west of Re¬ 
ject, there has 
been a lot of complaints regarding fumes 
because of all the movement of cars and 
a lot of this area has been almost like a 
dead area and the car fumes just seemed 
to linger in this area. The floor vents, as 
well as overhead vents, will be added or 
improved as well in this area which 
should also improve this considerably. 
The whole north wall is being insulated 
and the windows are being sealed to im¬ 
prove dramatically the problem we’ve 
had in the area regarding the cold. There 
will also be cold shields installed outside 
the doors where the cars are brought in 
or taken out. 

I am told the price tag for all the con¬ 
struction in this area will be upwards to 


is as of the 3rd Sunday in November, 
your SUB credits will be recalculated 
and if your seniority is seven years or 
more, you will pick up 100 percent of 
your SUB credits. If your seniority is 10 
years or more, your credits will move to 
104 credits. 

TRUCK PLANT WORKERS 

I would like to welcome all the mem¬ 
bers from the A&B systems that have 
recently come into the Truck plant. I 
would also like to take this opportunity 
to tell you where I am working so if you 
have any UIC or SUB problems, you 
can come and see me. I am working in 
the tire room and can be reached at 644- 
5325. 


CAW —GM 


Legal 


$100,000. So I really think and hope 
you’ll notice some big improvements. 
The overhead lighting in Reject will also 
be improved considerably. 

MOTOR LINE 

The only construction in this area is, 
they are finally addressing the problem 
we’ve had on the Strut Line, by extend¬ 
ing this line and putting a new schedul¬ 
ing line in making this work area a lot 
less congested, more room for stock, etc. 
Hopefully this will be better, but remains 
to be seen. They are also extending the 
Cradle Line for more room. The rear 
Strut line in the main plant will also be 
extended and a new gravity fed schedul¬ 
ing line to be installed. 

COLA 

Effective Monday, December 5, 1988, 
the new Cost-of-Living increase will be 
13 cents per hour bringing it to a total 
of 68 cents/hour. This will mean there 
will be an increase in your SUB benefits. 

IN CLOSING 

I am still having on-going meetings 
during this down time, so I will try to 
keep everyone informed through The 
Oshaworker. Please remember, if you 
are experiencing any problems during 
this lay-off, don’t hesitate to call me at 
home. 


Look for the 
union label 


Information 

Phone: 
433-4242 

At the Hall 

By CONNIE LOCKHART, 

Local Service Representative 

WHITE RE-ELECTED 
I would like to congratulate Bob 
White, National President, and Bob 
Nickerson, National Secretary-Treasurer, 
on their re-election to head up the CAW, 
along with Claude 
Ducharme, 
Quebec Director, 
and John Clout 
and Ken 

Ouellette, 
Trustees. It’s nice 
to see that the 
Union is together 
at the top, with a 
lot of support. I 
just hope they will 
still have an ear 
for the rank and file workers in the 
plants. 

FISHERMEN MERGE 

To Richard Caskin and the 20,000 
FFAW/CAW members, welcome to our 
Union, now yours. I feel that, with the 
fishermen, we are now a truly Canadian 
Union from coast to coast which will 
continue to grow with the experience 
and knowledge that Richard Caskin will 
bring to the Executive Board. 

COMMUNITY SERVICES 
The Union agreed to set up a Com¬ 
munity Service Conference to give edu¬ 
cational direction for CAW Community 
Service Committees. I feel that the UAW, 
now the CAW, will continue to grow with 
community development. I also feel that 
all elected representatives of the CAW 
should be on at least one committee in 
the community. You’ll find that 
volunteering your time to help others is 
a just reward for those less fortunate than 
yourselves. 














OSHAWORKER / DECEMBER 1, 1988 9 


Constitutional Convention 

Report 


By BILL SUTTON 

First of all, I would like to thank ever¬ 
yone who came out and supported and 
elected me as a delegate to the Second 
Annual CAW Constitutional Con¬ 
vention. I’d like to 
take this oppor¬ 
tunity to tell you 
about some of the 
major items dis¬ 
cussed. A resolu¬ 
tion submitted by 
our Local dealing 
with a 10 percent 
monthly dues re¬ 
bate, provided the 
Strike Fund re¬ 
mains above 45 
million dollars, as well as several other 
resolutions along the same lines, were 
combined by the Resolutions Commit¬ 
tee. 

With this came a completely restruc¬ 
tured resolution that had lost much of 
its original intent, but was also much to 
the liking of the National Union, which 



is generally all that is needed to be sup¬ 
ported. 

Effective January 1, 1989, our current 
dues structure will be changed so that 
Local Unions receive 42 percent (cur¬ 
rently 38 percent), the National Union 
will get 33 percent (currently 30 per¬ 
cent), the Education Fund will get 3 per¬ 
cent (currently 2 percent), and the Strike 
Fund will receive only 22 percent (cur¬ 
rently 30 percent). 

Along with this, up to one half of the 
interest from the Strike Fund can be used 
for an Organization, Education, and 
Communication Fund. Thirty (30) mil¬ 
lion dollars will also be transferred from 
the Strike Fund to pay for the new Family 
Education Centre in Port Elgin, which 
includes separate accommodations for 
National Reps. On the passing of this 
resolution, it was determined that the 
strike pay could be increased from $100 
to $150 per week by the fourth payment. 

This resolution was opposed by most 
Local 222 delegates, myself included, 
for the following reasons: The 4 percent 


News and Views of 
Retirees 



By MAY PARTRIDGE 

Sister Bev McCloskey and I went to 
the Constitutional Convention in Ottawa 
on Sunday, November 6. We travelled by 
club car and it was great. All you could 
drink free and we 
were served a hot 
meal. We thor¬ 
oughly enjoyed it. 
The Convention 
was great. The 
Fishermen of 
Newfoundland 
were officially 
welcomed into the 
CAW. There are 
still negotiations 
going on in PEI 
for the Labour Board has been dragging 
their heels, but I have no doubt it will 
be resolved. We saw a film of harassment 
in the afternoon. 

Tuesday, the resolution on $2.00 dues 
for retirees was defeated, but Sister Bev 
and I have a plan to contact our members 
who don’t pay their dollar. 

On Tuesday afternoon, we saw a film 
“Never Looking Back”. Every Local is 
to receive a copy. It covered our Union 
from its beginning to the opening of the 
new Centre in Port Elgin. Local 222 
strikes were part of it. Many oldtimers 
were recognized. 

Sister Bev spoke twice and did a great 
job. Victor Reuther spoke afterwards 
saying he couldn’t wait to show it to 
Beiber. 

A resolution passed, the National Ex¬ 
ecutive Board be empowered to take 
thirty million of the sixty-four million 
strike fund and pay off the new Centre. 
There were some dissenters but the ma¬ 
jority ruled. 

The dues structure was changed, giv¬ 
ing the locals more money on a per ca¬ 
pita basis. The Recreation and PAC also 
will receive a boost on funds. Bob White 
was given an honourary doctorate at 
York University. 

I inquired from Dr. Bob why there was 


no increase in the retirement area. Dr. 
Bob said he had never denied the retired 
workers at any time. However, after 
consultation with the Credentials Com¬ 
mittee on noon hour, they brought back 
a suggestion. If we put together an Area 
Council, we will receive 10 cents extra 
for every member. Len Harrison will at¬ 
tend our December 12th meeting with 
guidelines. 

I have made the suggestion of an Area 
Council before, but it was to no avail. 
They are only two Locals in the area, 
222 and 1090. However, maybe we could 
recruit from the feeder plants. 

Local 200 in Windsor has an Area 
Council of small numbers, but three 
from Area Council and three from the 
Local Chapter gives them six voting del¬ 
egates, at the Port Elgin Conference, be¬ 
cause we have over 6,000 retirees. Alex 
Gowan never misses a Conference from 
the Toronto Area Council. He is from 
CCM which doesn’t even have a Local. 
The Area Council meets once a month 
and if we can get twelve Brothers and 
Sisters we can send three more delegates 
to Port Elgin. 

We have booked June 16th and 17th 
for a busload to go to see the new Centre. 
We will have dinner there Friday night, 
plus breakfast, then a tour of the Centre. 
After lunch on Saturday, we’ll head for 
home. All will sleep at the Centre. 

Sister Bev and I decided to sell bottles 
of liquor at the dances. Sister Bev bought 
Ed’s hardcover book and Bob White’s 
hardcover book. I bought two cassettes 
of Union songs composed and sang by 
Arlene Mantle. The books and tapes will 
be raffled off to help pay for the bus. 
Please take a chance, it’s for a good 
cause. 

I guess this is it for now. Oh, we’re 
also going to bargain a deal for sweat 
shirts and hats. 

P.S. —The Retired Workers’ Advisory 
of which I am Secretary, was unani¬ 
mously given voice and vote at all future 
Canadian Council meetings. 


Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 

Are you, or somebody you know, 
having problems re: 

■ Unemployment Insurance Benefits; 

■ Worker’s Compensation; 

■ Canada Pension; 

■ Social Assistance; 

■ Or other related problems! 

It’s free—Confidential — For you 
An O.D.LC. sponsored project 


increase in funds to Local Unions re¬ 
presents less than half of what could be 
received had our original resolution been 
passed. We also felt that it would be 
wrong to support a 3 percent increase in 
dues monies to the National Union, just 
to help them balance their books, as they 
have been lately operating at a deficit in 
the General Fund. Maybe now they will 
be a little more careful when they talk 
about “sloppy financial practices.” 

The main reason though for our oppo¬ 
sition was the drastic reduction in our 
Strike Fund, which leaves us with very 
little actual liquid assets in the Strike 
Fund, as much of the remaining 30mil- 
lion dollars is tied up in building funds. 
The part of the proposal dealing with 
raising our strike pay from $100 to $150 
per week by the fourth payment would 
have little bearing on striking workers 
at the “Big 3”, due to the fact, that it is 
quite possible that our strike fund could 
be at or near exhaustion by this time, 
due to the proposed financial restructure 
ing. 

Believe it or not, this resolution was 
passed easily, with the only dissenting 
votes from your representatives in Local 
222. Unlike many of our other Brothers 
and Sisters from other Locals, we went 
to this Convention to have discussions, 
and make decisions to vote on items, 
that would properly address the concerns 
of the Membership in Local 222 as well 
as our National Union as a whole, and 
not be part of the wave similar to that 
commonly seen at any Blue Jays game 
in the summer. The alteration of behavior 
and judgment is much more apparent on 
the National level than any accusations 
of partisan politics that may occur in this 
Local. This must be changed to insure 
the survival of a real democratic process 
within our Union. 

Once again, thank you for your con¬ 
tinued support, and best wishes to all 
members and their families for the holi¬ 
day season. 



Election 
Committee 
Report 

By BRIAN SLITER 

On Thursday, Nov. 10th, 1988, an election was held for Zone 50 Alternate 
Committeeperson, the results are as follows: 

Barry O’Neill 257 Elected 
Bill Doherty 96 
Peter Waldinsperger 68 
Rory Thompson 59 

On Wednesday, Nov. 16,1988, nominations closed for Zone 36 Committeeperson. 
Eugen E. Weber received an acclamation. 

As this will be my last report before the Christmas Holidays, we on the Election 
Committee, wish you all a Merry Christmas and all the best in the New Year, 
Brian Sliter, Bill Hart, Jim Jones, Dan Kewley, Cal Pettit, John Taylor, Bill “Whip” 
Neill, Mike Leveque, Herb Clark, Art Field, Neil Reynolds, Bill Tavemer„Glenn 
Bell, Doug Coumeyea, Moe Bryan, Jim Mitchell, Rene Beauchemin, and Gary Gray. 


Auxiliary 27 Report 


By BETTY CLARK 
President 

A Bazaar was held at the Oshawa 
Shopping Centre on Nov. 11th and 12th. 
This event was very successful, thanks 
to the efforts of convenors Lois Nimi- 
gon, Betty Rutherford and Wilhemina 
Zubkavich. Thanks to all the sisters who 
donate articles of all kinds plus baked 
goods. 

Some of our recent donations are as 
follows: World Vision $60.00, United 
Way $150.00, Denise House $100.00, 
Christmas donations to Fairview Lodge, 
Hillsdale Manor, Men’s Hostel, Mental 
Health and Destiny Manor of $200.00 
each. Thanks to Sisters Marg Fitchett, 
Ruth Hopson and Sheri Michailewski 
for doing the shopping for Christmas 
Gifts for residents of Hillsdale and Fair- 
view. We made donations to the NDP 
election campaigns for Durham, Oshawa 
and Qntario-xidings of $500.00 each. 


The children’s Christmas Party will be 
held on Dec. 3rd and our Christmas 
Party for members is on December 20th 
at 6:30 p.m. 

A speaker is scheduled for Jan. 17th. 
This meeting is open to the public and 
there will be a silver collection. Proceeds 
will be towards a Kidney Dialysis 
Machine. More on this next month. 
Watch for publicity in the local papers, 
radio and TV. 

GOT A PROBIEM? 

DON'T CRY ABOUT JT... 



GRIEVE IT. 


Skilled Trades Report 


By JOHN GRILLS 
Zone Committeeperson 
District 12, Zone 39 

SKILLED TRADES 

In 1989 the Skilled Trades will face 
major problems with outsourcing 
(contracting out) and the corpora¬ 
tion’s application of new technology 
in the workplace. 
The Skilled 
Trades have to 
put together a 
program to give 
them the neces¬ 
sary wages, 
training, benefits 
and job security 
for their future. 
LINES OF 
DEMARCA¬ 
TION 

The Corporation are increasingly 
expressing their contempt for Skilled 
Trades Lines of Demarcation and their 
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desire to merge all trades, which is harm¬ 
ful to the security, safety and the eco¬ 
nomic opportunity for Skilled Trades 
Members. 

Our Union must protect tradi¬ 
tional, established basic trade lines, by 
resisting all efforts to blue trades lines 
and merge basic trades. Existing pro¬ 
cedure should be streamlined and streng¬ 
thened to ensure fair, expedited 
settlements of all work disputes at all 
levels. 

Where basic trades classifications 
have been combined, the work should 
be properly returned to the respective 
basic trades classifications. 

When lines of Demarcation are vio¬ 
lated, call for your Zone Commit¬ 
teeperson, it is our only recourse. 
Management’s right to assign mem¬ 
bers jobs, should not be used to violate 
the recognized and established lines 
of Demarcation! 

Skilled Trades Joumeymen/women 
must have the right to refuse work out- 


Insurance Report 


By DAVE BROADBENT 
Insurance Representative 

I would like to remind those members 
who have been on lay-off since August 
that your dental plan has expired unless 
you have had earnings in September or 
October. So before 
you go to the den¬ 
tist, check with the 
Benefit Office for 
your dental cove¬ 
rage at 644-7148 
or call me at home 
at 723-6297. As 
we are approach¬ 
ing Christmas 
time, a lot of peo¬ 
ple take holidays 
outside of Canada. 
Remember that we now have out-of-pro- 
vince health coverage with Medex 



through Green Shield that guarantees 
medical payment if needed by a toll-free 
phone call. 

This coverage is as good and better 
than most insurances offered by travel 
agents. When travelling always carry 
your Green Shield identification card 
and your OHIP card along with your 
Medex Card. If you have misplaced your 
Medex card, call Green Shield at 1- 
800-268-6613 for a new one. 

In closing, I would like to thank 
Muriel Kawzenuk for her co-operation 
and understanding when dealing with 
our members over the years at the Ben¬ 
efit Office. I know that Muriel has helped 
myself and many others. She has always 
been pleasant and good natured when 
doing her job. May you continue to have 
good health on your retirement and enjoy 
the many years ahead. 


side their trade based upon the negoti¬ 
ated lines and should not be disciplined 
for refusal to comply with an order 
which violates established trade lines. 

There should be language more expli¬ 
cit for the trades. 

TOOL REPLACEMENT AND 
ALLOWANCE 

Skilled Tradesmen/women are re¬ 
quired to purchase a substantial number 
of tools necessary to the pursuit of the 
trade, a sizeable investment by each 
Journey man/women. It is important to 
continue our program for tool pur¬ 
chase, tool replacement, loss or depre¬ 
ciation allowance. 

CLOSING THOUGHT 

Like our symbol, The Shining Sun, 
Children’s imagination reflects our goals 
of happiness, health, growth and optim¬ 
ism. 

To All 

Fellow CAW 
Members 

Thank you for the support you gave 
me in the last Municipal Election when 
I was a Candidate for the Oshawa Public 
Utilities Commission. 

Brother Herman Van Der Veen 

Dave Broadbent 
PUC 

I would like to thank the membership 
and their families for their support in re¬ 
electing me to Oshawa’s Public Utilities 
Commission. The endorsation, donation 
from the PEC and Executive was appre¬ 
ciated along with the help from the Tran¬ 
sit Unit. 

Thank you. 

Dave Broadbent 

Oshawa Public Utilities Commissioner 
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By JOHN KOVACS and JERRY SMITH 
SUB Representatives 


During the past several months we 
have attended all of the training classes 
that have been held in the Chassis Plant. 
We did so in order to make ourselves 
available to answer any S.U.B. or U.I.C. 
questions. We hope we have been of 
some help. 

At these training classes it was 
brought to our attention that some of our 
members were not claiming all of their 
dependants on their S.U.B. applications. 
The number of dependants that you have 
listed on your S.U.B. application has 
direct bearing on the amount of S.U.B. 
you will receive. 

An assembler, presently on lay-off, 
with a last day worked on or after Sept. 
19,1988 who claims single on his S.U.B. 
application will receive a gross amount 
of $435.97. This is a difference of $27.59 
weekly before taxes. It is to your advan¬ 
tage to claim all of your legal dependants 
on your S.U.B. application. 

The above figures represent the 
amount of a so-called 95% S.U.B. 
cheque. In the case of a regular S.U.B. 
cheque these amounts would be reduced 
by the gross amount of U.I.C. received 
for the same week. 

Recently we have received many en¬ 
quiries asking how to claim S.U.B. on 
the U.I.C. report card. Because of these 
enquiries we would like to remind every¬ 
one that S.U.B. is not considered income 


for U.I.C. purposes. You never claim 
your S.U.B. on your U.I.C. report cards. 

By the time you read this article, the 
third Sunday in Nov. (Gaiday) will have 
passed and your S.U.B. credits will have 
been adjusted upward according to your 
seniority. If you have 1, but less than 1.5 
years seniority you will pick up 12.5% 
of lost S.U.B. credits. If you have 1.5, 
but less than 2 years you pick up 25%. 
If you have 2, but less than 4 you pick 
up 50%. If you have 4, but less than 7 
you pick up 75%. If you have 7 or more 
years seniority on the guarantee date you 
pick up 100% of all lost credits. 

CHRISTMAS HOLIDAY PAY 

It is our understanding that most peo¬ 
ple will be guaranteed to receive their 
Christmas Holiday Pay. The question is 
whether it will be paid at Christmas time 
or after you return to work. We do not 
have the answer to this question yet. 
Please follow the articles in the Osha- 
worker. We will try to keep you in¬ 
formed. 

At the present time more than half of 
the population of General Motors is on 
lay-off. With any lay-off of this size we 
anticipate a certain amount of S.U.B. and 
U.I.C. problems. Please do not hesitate 
to contact either of us if you are ex¬ 
periencing any difficulty. 


Constitution Report 


By BRUCE ADAMS 
Executive Guide 

It was quite an honour to attend the 
2nd CAW National Constitutional Con¬ 
vention. All the GM Unit delegates were 
shocked by the blatant politics of the 
new dues struc¬ 
ture. As the 
largest, most 
financially solvent 
Local Union in the 
CAW, the easiest 
thing in the world 
would have been 
to accept an addi¬ 
tional 4% back to 
our Local. If we 
had done that 
though, we would 
not have been serving our total Union’s 
best overall interests. 

Our Union’s success has been based 
on our ability to negotiate decent agree¬ 
ments. That ability depends on our com¬ 
mitment to fight to achieve gains. Our 
strike fund is an indication of the com¬ 
mitment we hold. Putting 8% less in the 
Strike Insurance Fund on a permanent 
basis was the wrong indicator to give to. 
the Big Three. Strike Insurance is just 
that, it’s insurance. It is something you 
hope to not have to use. Industrial con¬ 
tract bargaining to be successful, 
however, requires a healthy strike fund 
and commitment. The amount we put in 
our strike insurance, just as a house is 
insured, tells you the value and expected 
value. I believe Corporations will see 
that 8% of 30%, amounting to a 26% 
decline in our commitment to the overall 
100%, that is our Strike Insurance Fund. 
Add on top of that only a 50% interest 
build up because they, the National 
Union, may take 50% of all strike fund 
interest. 

In one resolution, they changed the 
dues structure, took $30 million for Port 
Elgin, took 50% of strike interest and 
upped strike pay. It was pandering to the 
lowest common denominator that as¬ 
sured the political success of the resolu¬ 
tion all in one motion. Rather than be 
above board and discuss their policies 
one by one, we saw first hand just how 
political the National Union really is. I 
had believed they could argue their case 
on merit, but that was obviously not the 


case. I am proud of our 16 delegates for 
standing together to oppose the new dues 
structure. 

RETIRED WORKERS 

One positive change in the constitu¬ 
tion was in Article 51 titled Retired 
Workers. The Executive of the Retired 
Workers Council will now be voice and 
vote delegates to the CAW Council. One 
member of the Quebec Advisory will 
carry the same privilege to the Quebec 
Council. As the CAW Council is referred 
to as the Parliament of the CAW, it is 
fitting and proper that retirees will now 
have proper recognition and representa¬ 
tion at Council. This by no means 
addresses all retiree’s wants, but it is a 
major step in the right direction. I intend 
to be active in our Union as long as I 
live, so it’s nice to know we can continue 
to contribute in a meaningful way. When 
you have represented workers and their 
concerns, it gets in your blood. The ac¬ 
tivism of retirees is an example to us all 
that there is life after GM. 

I should also mention that this Consti¬ 
tutional change was passed unanimously 
by the total delegate body. 

FISHERMEN CHARTER 

The FFAW was chartered as a full- 
fledged member of the CAW at this his¬ 
toric convention. They are a subordinate 
body within the CAW termed CAW- 
FFAW with their own member in the 
National Executive, which is their Pres¬ 
ident Richard Cashin. They are not a 
Local Union as 222 is. It was a moving 
experience to see their charter accepted 
and their delegates were well received. 
We welcome them and wish them suc¬ 
cess. 

CAUCUSES 

I found it very strange to be given an 
invitation to the Bob White Administra¬ 
tion Caucus Meeting. It is the Admini¬ 
stration Caucus that fields a full slate of 
candidates. It really surprised me be¬ 
cause the National Union is constantly 
putting caucuses down. I guess when 
you have only one Caucus such as the 
Administration has, then that’s okay. I 
think the National Union staff and reps 
should stop their hypocrisy unless they 
are prepared to admit that their Bob 
White Administration Caucus is no dif¬ 
ferent than ours. 



Environmental Resolution 


By CAL PETTIT 
Zone Committeeman 


I was quite pleased to attend the Cana¬ 
dian National Constitutional Convention 
on November 7,8,9 as a voting delegate 
from the GM Unit of Local 222. On one 
of our lunch 
breaks, George 
Knott, Dan Kew- 
ley, and myself 
went over to tour 
Parliament. There 
is a very real sense 
of history when 
you tour the main 
Parliament build¬ 
ings. These very 
large, old, lime¬ 
stone buildings 

ire very impressive. 

The House of Commons and Senate 
ire very elaborate, and their stained glass 
vindows remind you of a church atmos- 
Dhere. The central library is a beautiful 
rotunda, with oak leaf shelves and thou¬ 
sands of books. It is also the only ori¬ 
ginal building left from the great fire of 
jJ916. The carving of limestone mould¬ 
ings etc., in the hall ways of the rest of 
^Parliament has been going on since 1918 
Jand is expected to take another 30 years 
| tb complete. 

Al\er we came out, we walked all 
dtouftd the building to see it from the 
Outside. We stopped at a viewpoint be¬ 
hind Parliament to look at the Ottawa 
River and Rideau Canal. What we saw, 


not 500 feet from Parliament, was a dis¬ 
grace. There was a thick brown foam 
about 30 feet wide and 100 yards long. 
In it were boxes, plastic jugs, and Lord 
knows what all else. Any fisherman who 
saw that would be sick to think of the 
damage to any fish. Even worse, what 
about the people who have to drink out 
of these polluted waters? 

That gave us all a lot to think about. 
We keep hearing about pollution, acid 
rain, and the environment, but for a lot 
of us it never really seems to hit home. 
Here we were at the Parliament of our 
Nation’s Capital looking down at the dir¬ 
tiest water I have ever seen. It had us 
all wondering just how much our mem¬ 
bers of Parliament are doing to help our 
environment. Obviously not enough! 

That’s one of the reasons we sup¬ 
ported Local 199, out of St. Catharines, 
to pass a resolution supporting envi¬ 
ronmental committees. When you look 
at Lake Ontario, acid rain filled lakes, 
and the garbage dump problems of 
Metro, then you see it is important. Will 
our children be able to catch disease- 
free fish? Will our children have beaches 
to swim in? Will they have decent drink¬ 
ing water? Will they have to live near 
chemical dumps? These are just a few 
questions that we should be concerned 
about. What kind of environment are we 
leaving for our children? We should all 
be concerned and pressuring our MPs to 
make this one of the largest major issues 
to affect Canada for years to come. 

Towards that end, the following reso¬ 


lution was adopted: 

WHEREAS: The CAW has realized 
that the environment in which we live 
is as important as the environment in 
which we work; and 

WHEREAS: The CAW has recog¬ 
nized the importance of implementing 
and acting upon environmental regula¬ 
tions and policies; and 

WHEREAS: The CAW has consti¬ 
tuted the formation of the environment 
in each CAW Local; 

THEREFORE BE IT RESOLVED: 
That the CAW urge each and every dele¬ 
gate to impress upon their Local Union 
the importance of the formation and ac¬ 
tive participation of a local environment 
committee; and 

BE IT FURTHER RESOLVED: That 
an annual conference be held to educate 
and direct each local environment com¬ 
mittee’s participation in the envi¬ 
ronmental sector. 

Local 199. 

I fully support and believe in the 
above resolution. The environment is an 
area that we can use the clout and voting 
power of our Union to push envi¬ 
ronmental concerns. It is one of the most 
positive actions that we will ever under¬ 
take. There is no question but that it will 
be an uphill battle. Regardless of that, 
it is something we should undertake for 
our children and ourselves. We can make 
a difference by active support and in¬ 
volvement and I urge everyone in Local 
222 to. do so. 



Constitutional Convention Report 


By IVAN RAYNER 
and LEN BROWN 


We arrived in Ottawa, Sunday, Nov. 
6th. We made it just in time to catch a 
little bit of the Bob White Administration 
Caucus Social Evening. We knew the 
President, Quebec Director, Secretary- 
Treasurer, and 2 Trustees, but we didn’t 
expect White’s Administration Caucus to 
put on such an elaborate spread to get 
votes. White’s caucus obviously has a 
lot of money. On Monday, the conven¬ 
tion was called to order by Robert Nick¬ 
erson. Bob White gave an address and 
report. The Credentials committee then 
gave its report. Out of a possible 111 
Locals, 87 were represented by 311 dele¬ 
gates carrying a numerical representa¬ 
tion vote of 1,266. Each GM Unit 
delegate from Local 222 carried a 7.6 
vote for each of the 16. The agenda and 
convention rules were adopted. 

The Constitution and Resolutions 
Committee then introduced their reports. 
That was when we were made aware of 
the resolution to change our dues struc¬ 
ture. 

When we reported back, was the first 
opportunity we had to see the new pro¬ 
posed structure. While we were reading 
the new resolution, the lights were 
turned off for a film on Sexual Harass¬ 
ment. The lights were turned on and dis¬ 
cussion opened. 

We opposed the dues structure change 
because we felt that 8% less going into 
the Strike Fund and taking 30 million 
out at the same time was a mistake. Sad 
to say though, the resolution passed, so 
we now have a new dues structure. The 
dues dollar is divided up this way. Locals 
receive 42% instead of 38%. The Na¬ 
tional General fund goes from 30% to 
33%. Education gets 3% instead of 2%. 
The Strike Fund gets 22% instead of 
30%. 

In that same resolution, 30 million 
was taken out of the Strike Fund to pay 
for Port Elgin. The National Union is 
now authorized to take 50% of the inter¬ 
est the Strike Fund earns. Last of all, 
strike benefits will go up to $150. after 
4 weeks of a strike. 

After the Convention adjourned, we 
were invited to attend the Administration 
Caucus Meeting to select candidates of 
the Caucus for Tuesday’s election. We 
by-passed that one. 



end 

UNION 
meetings 


Tuesday morning had Committee Re¬ 
ports from the Credentials, Constitution 
and Resolutions Committees. Another 
film about the history of our Union was 
shown and we broke for dinner. 

Tuesday afternoon, Arlene Mantle’s 
“In Solidarity” song album was given 
its official launch. We then had John Go- 
moomo of South Africa explain Aparth¬ 
eid and how they are opposing. Just 
hearing him speak tells you they will not 
be denied. Bob Nickerson then gave his 
Financial Report. The Constitution 
Committee had a further report and then 
it was time for the election. 

Surprise, surprise, Bob White was re¬ 
elected President. His full slate of Bob 
Nickerson, Claude Ducharme, Ken 
Ouelette, and John Clout had all received 
full Administration Caucus support and 
were re-elected. 


Tuesday evening we were given a 
speech by Stephen Lewis. It was a very 
dramatic and informative speech on Free 
Trade by our former Ambassador to the 
UN. 

Wednesday again dealt with Creden¬ 
tial, Resolution, and Constitution re¬ 
ports. Shirley Carr, the President of the 
CLC, gave the final address. She may 
not have the fiery oratory of Stephen 
Lewis, but she was exceptionally well 
informed on Free Trade. She gave many 
statistics to explain why Free Trade 
needed to be opposed. Unfortunately this 
paper will be out before we could put 
in the election results that will determine 
the course of Free Trade. 

We should also note that the FFAW 
joined the CAW at this convention. These 
fishermen are true trade unionists and 
we welcomed them. 


Spotlight on 

LABOUR HISTORY 


SIT 

jpirn 


V 


,'r 


hr 




IN THE THIRTIES THE SIT-DOWN 
STRIKE BECAME AN EFFECTIVE 
TACTIC PARTICULARLY IN THE BIG 
STRIKES IN THE AUTO INDUSTRY 

THE ADVANTAGES OF A SIT-DOWN 
STRIKE ARE CLEAR .IN A REGULAR. 

STRIKE 7UE COMPANY ONLY I4AS 
TO GET TME SCABS AND STRIKEBREAKERS 
INTO THE PLANT TO OPERATE THE 
MACHINERY 

BUT IT IS MORE Dl FF/CULT TO 
GET UNWILLING MEN OUT OF 
A BUILDING-THAN IT IS TO 
GET THROUGH A PICKETLINE. 1 
THE ORDINARY TEO-INIOUES 
OF THE STRIKE BREAKING AGENCY 
INVOLVING GANGSTERS,GUNS AND m 
TEAR GAS COULD NOT BE USED V _ 

INSIDE TUB PLANT WITHOUT ENDANGERING 
THE COMPANY'S PROPERTY. 
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THIRD CLASS BULK — EN NOMBRE 




























